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COUNCIL APPROVAL OF DRAFT 2016/17 IDP REVIEW 


EXTRACT FROM THE COUNCIL MINUTES OF MEETING HELD 22 FEBRUARY 20 16 

COUNCIL RESOLUTION No.: A338. 22.02.16 

DRAFT 2016/17 INTEGRATED DEVELOPMENT PLAN (IDP) REVIEW 


V Zeeman: IDP/LED Manager (Ref.: 16/7) 

PURPOSE OF REPORT 

To present to Council for approval the Draft 2016/17 Integrated Development Plan (IDP) Review. 

BACKGROUND 

As prescribed by the Municipal Systems Act, Council adopted its Generation five-year IDP for 
2012/16 on 31 May 2012, and the District IDP Framework Plan on 30 July 2012. The five-year Plan 
contains key municipal plans and priorities for the current political term of office. As per section 34 of 
the Municipal Systems Act, 2000 (Act 32 of 2000): 

"A municipal council must review its integrated development plan annually in accordance with an 
assessment of its performance measurements and to the extent that changing circumstance so 
demand..." 

PROGRESS 

The 4^'’ and Final Review of the 2012/16 IDP will contribute to the adjustment of the Municipality's 
five-year Plan, as well as inform the Budget and the Service Delivery and Budget Implementation Plan 
(SDBIP) for 2016/17. It is therefore imperative that the Draft 2016/17 IDP Review be read in 
conjunction with the five-year Plan adopted in May 2012, as the Review does not constitute a new IDP. 

In complying with the Municipal Systems Act, the approved Draft 2016/17 IDP Review will be 
advertised for public comment/input until 31 March 2016, following which representations will be 
tabled to the Executive Mayor, Mayoral Committee and Senior Management. 

LEGISLATIVE FRAMEWORK 

■ Local Government: Municipal Systems Act, 2000 (Act 32 of 2000) 

FINANCIAL IMPLICATIONS 

■ None (Consolidated Draft IDP Review and Budget advert placed for comment in five local media; 
advertising costs of R5,900 booked to Finance Vote) 

UNANIMOUSLY RESOLVED 

1) That Council adopts the Draft 2016/17 Integrated Development Plan (IDP) Review. 

2) That the Draft 2016/17 IDP Review be published for comment/input until 31 March 2016. 






OVERVIEW MUNICIPAL MANAGER 




Chapter i 

Close-Out Report 



ON 

2012/2016 Objectives 




■'What you get by 
achieving your goals 
is not as important 
as what you become 
by achieving your 
goals." 



Henry Thoreau 
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2.1 REVISION NOTE 


This Integrated Development Plan (IDP) represents the 4th and Final Review of the 2Ql2f\6 IDP, 
adopted by Council on 31 May 2012. The 5-Year Plan contains key Municipal plans and priorities 
for the current political term of office. As per section 34 of the Municipal Systems Act: 

“A municipal council must review its integrated development plan annually in accordance 
with an assessment of its performance measurements and to the extent that changing 
circumstance so demand...” 

The 4th Review of the 2012/16 IDP will contribute to the adjustment of the Municipality’s 
5-Year Plan as well as inform the Budget and Service Delivery and Budget Implementation Plan 
(SDBIP) for 2016/17. It is therefore imperative for this Review to be read in conjunction with the 
Plan a dopted in 2012. as the Review does not constitute a new IDP . 

Acknowledgements: 

The Western Cape Provincial Treasury for the Municipal Economic Review and Outlook (MERO) 
2015 data which was published in October 2015, complimented by the subsequent release of the 
Socio-Economic Profiles for 2015. 

The Regional profiles provide the Western Cape municipalities with valuable data and information 
which assist in planning, budgeting and the prioritisation of municipal services. The profile 
primarily uses data sourced from StatsSA and administrative data from Sector Departments, which 
is the most recent that is available. The updated population forecasts by the Department of Social 
Development will assist municipalities with future planning. Updated data has also been provided 
by the Department of Community Safety. 

2.2 INTEGRATED DEVELOPMENT PLANNING (IDP) PROCESS 


The IDP has a lifespan of five (5) years, linked directly to the term of office for Local Councillors. 
The Executive Committee or Executive Mayor of the Municipality has to manage the IDP. This 
responsibility may be assigned to the Municipal Manager. 


5-Year IDP Development Process 
(period of Municipal Council) 


5 Year IDP (2012-2016) 


5 Year IDP 
Adoption 

2012 


Adopted 
31 May 2012 


Implementation 

Review 

2013 

- Annual Perf. 
Review 

- Annual Budget 


Adopted 
29 April 2013 


Implementation 

Review 

2014 

- Annual Perf. 
Review 

- Annual Budget 


Adopted 
26 May 2014 


Implementation 

Review 

2015 

- Annual Perf. 
Review 

- Annual Budget 


Adopted 
20 April 2015 


Implementation 

Review 

2016 

- Annual Perf. 
Review 

- Annual Budget 


Draft adopted 
22 Februarv 2016 


The shaded area above indicates the current period of review (final review of 5-Year Plan). 

pisAvT^' 

ll n i FtB 20^S 

is I 
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2.3 LEGISLATIVE FRAMEWORK 


Development and implementation of Integrated Development Plans are guided by; 

The Constitution of the Republic of South Africa, 1996 (Act 108 of 1996] 

White Paper on Local Government (1998) 

Municipal Systems Act, 2000 (Act 32 of 2000) 

Municipal Structures Act, 1998 (Act 117 of 1998) 

Municipal Finance Management Act, 2003 (Act 56 of 2003) 

Municipal Planning and Performance Management Regulations, 2001 

2.4 DISTRICT IDP FRAMEWORK PLAN AND PROCESS PLAN 

The District IDP Framework Plan, approved in July 2012, may be viewed on www.odm.nrp. 7 a 
Section 21(l)(h)(ii)(aa) of the MFMA states that: 

"The mayor of a municipality must at least 10 months before the start of the budget year, table in 
the municipal council a time schedule outlining key deadlines for the integrated development plan 
in terms of section 34 of the Municipal Systems Act." 

The 2016/17 IDP and Budget Process Plan, in preparation for the 2017/21 IDP and Budget, will be 
developed and consulted on with stakeholders prior to tabling before Council by end August 2016. 

2.5 ROLE OF THE DISTRICT 


Section 83(3) of the Municipal Structures Act, 1998 (Act 117 of 1998), states: 

"A district municipality must seek to achieve the integrated, sustainable and equitable social and 
economic development of its area as a whole by - 

(a) ensuring integrated development planning for the district as a whole; 

(b) promoting bulk infrastructural development and services for the district as a whole; 

(c) building the capacity of local municipalities in its area to perform their functions and exercise their 
powers where such capacity is lacking; and 

(d) promoting the equitable distribution of resources between the local municipalities in its area to 
ensure appropriate levels of municipal services within the area. 


In terms of the more specific functions assigned to Districts, Section 84(1) and (2) of the MSA clearly 
defines the divisions of functions and powers between District and Local Municipalities, as: 

A district municipality has the following functions and powers: 


(aj 


(b) 

(c) 

(d) 

(e) 
(D 

(9) 

(h) 


Integrated development planning for the district municipality as a whole, including a framework 
for integrated development plans for the local municipalities within the area of the district 
municipality, taking into account the integrated development plans of those local municipalities. 
Bulk supply of water that affects a significant proportion of municipalities in the district. 

Bulk supply of electricity that affects a significant proportion of municipalities in the district. 

Bulk sewage purification works and main sewage disposal that affects a significant proportion of 
municipalities in the district. 


Solid waste disposal sites serving the area of the district municipality as a whole. 

Municipal roads which form an integral part of the road transport system for the area of the 
district municipality as a whole. 

Regulation of passenger transport services. 

Municipal airports serving the area of the district municipality as a 


t ' oVerberg 

niSTRIKSMUmSIPALITEIT 


7SAK X22 P/BAG 


12 


2 2 FEB 2016 

BREDASDORP 

OVERBERG " 
mSTRICT MUNICIPAir'Y 


CO Municipal health services serving the area of the district municipality as a whole. 

0) Firefighting services serving the area of the district municipality as a whole. 

(k) The establishment, conduct and control of fresh produce markets and abattoirs serving the area of 
the district municipality as a whole. 

(0 The establishment, conduct and control of cemeteries and crematoria serving the district as a 
whole. 

(m) Promotion of local tourism for the area of the district municipality. 

(n) Municipal public works relating to any of the above functions or any other functions assigned to the 
district municipality. 

(o) The receipt, allocation and, if applicable, the distribution of grants made to the district 


municipality. 


(p) The imposition and collection of taxes, levies and duties as related to the above functions or as may 
be assigned to the district municipality in terms of national legislation. 

2.6 IDP INSTITUTIONAL ARRANGEMENTS 

The Overberg District Municipality used the following consultative structures during the IDP Review 
preparation process in order to ensure a shared understanding and ownership of the municipal 
development trajectory alignment: 

■ Portfolio Committees 

■ Mayoral Committee 

■ Council 

■ IDP Steering Committee 

■ District IDP Managers’ Forum 

■ District IDP Representative/Puhlic Participation & Communication Forum 

■ Other Technical IGR Fora in District 

Focal points of discussion at the last District IDP Rep/PPComm Forum of 7 December 2015: 

■ IDP Planning Process 

■ Outcomes of Provincial Public Participation Conference 

■ Advancing Performance Monitoring and Reporting in the Private Sector 

■ Overberg Economic Review and Outlook 

■ Social Development Programmes 

■ Overberg Joint Planning Initiatives (IPl's) 

■ Cape Agulhas Business Chamber actions 

■ Provincial Communication 

■ Local Government Elections: Registrations 
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3.1 ORGANISATIONAL OVERVIEW 



Cllr L de Bruyn 
(DA) 

Executive Mayor 



(DA) 

Speaker 



Cllr J du Toit Loubser 
(DA) 

Exec Deputy Mayor 
Pfolio Chair Finance 



Cllr A Franken 
(DA) 

Portfolio Chair 
Community Serv 



Cllr K 
(DA) 


Portfolio Chair 
Corp & IGR 



Cllr I Sileku 
(DA) 


Portfolio Chair 
LED/Tourism 



Cllr R Smith 
(DA) 



Cllr D Ruiters 
(ANC) 



Cllr M Hector 
(DA) 



(ANC) 
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Mr D Beretti 


A word of gratitude and appreciation is expressed to the following Councillors who served on the 
Council of Overberg District Municipality: 

Democratic Alliance (DA): Aid D du Toit, Aid A Coetsee, Aid D Coetzee & Cllr E Nell 

African National Congress (ANC): Cllr S Tebele 


3.2 REGIONAL OVERVIEW 


iSi 


Overberg District Municipality: 


Executive Mayor: Cllr Lincoln de Bruyn 

Municipal Manager: Mr David Beretti 



With its headquarters in Bredasdorp, the Overberg District Municipality is a Category C 
Municipality situated to the south-east of Cape Town in the Western Province. As per the Census 
2011 data from StatsSA, the region comprises a population of 258,176. However, as per the MERO 
2015 data, the region comprised a population of 269,649 in 2014 (expected to increase to 291,150 
by 2020) over an area of approximately 12.241km^. Local (Category B) municipalities in the 
Overberg: 


Cape Agulhas Municipality: 

Executive Mayor: Aid Richard Mitchell 

Municipal Manager: Mr Dean O’Neill 



Situated in Bredasdorp, the Cape Agulhas Municipality consists of five wards comprising towns of 
Bredasdorp, Napier and the coastal towns of Arniston/Waenhuiskrans, Struisbaai, L’Agulhas and 
Suiderstrand, as well as a vast area of surrounding rural properties including rural dense areas of 
Elim, Klipdale and Protem. Cape Agulhas is the southernmost Local Municipality in Africa. 



Overstrand Municipality: 


Executive Mayor: Aid Nicolette Botha-Guthrie 

Municipal Manager: Mr Coenie Groenewald 



Situated in Hermanns, the Overstrand Municipality consists of thirteen wards comprising towns of 
Greater Hermanns, Hangklip-Kleinmond, Stanford and Gansbaai. 


Theewaterskioof Theewaterskloof Municipality: 

Municipality 

Executive Mayor: Aid Chris Punt 

Municipal Manager: Mr Stan Wallace 

Situated in Caledon, Theewaterskloof Municipality has the largest geographical area in the 
Overberg Region, and consists of thirteen wards comprising towns of Villiersdorp, Tesselaarsdal, 
Grabouw, Botrivier, Caledon/Myddleton, Genadendal, Greyton and Riviersonderend. 



Swellendam Municipality: 

Executive Mayor: Cllr Nicholas Myburgh 

Municipal Manager: Mr Cecil Africa 




Swellendam Municipality is the second largest Municipality in 
and comprises towns and villages of Barrydale, Buffeljac^^%if; 
Suurbraak. 
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3.3 OVERBERG DISTRICT AT A GLANCE 



Demographics 2015 
Population 
273,395 



Education 


Matric pass rate 2014 

88 . 1 % 



Households 

83,072 


Literacy rate 2011 

81 . 1 % 


Poverty 

Households earning Per Capita income 2013 

less than R400 in 2012 


15 % 


30,403 






Health 2015 

Primary Health Care facilities District Hospitals 
19 4 


Access to Basic Services 2014 






Water 

97.3% 

Electricity 

90.6% 

Sanitation 

88.9% 

Refuse removal 

82.7% 




Economy 


Labour 


Broadband 


GDP growth 
2005 - 2013 


Employment growth 
2005 - 2013 


% Households with access to 
internet 2011 

Wi-Fi hotspots by 2017 


4.6% 




Top 3 Sectors 2013 


Finance, 
insurance & 
business services 

28.36% 


Manufacturing 


15.22% 


Wholesale & retail 
trade, catering and 
accommodation 

13.97% 


'Wefc«t4*r 


'I 




CAPE 








, Stott* n604ch 


r I: s r li R <v 

(’ .t n f: 






QViii»*rtdo#p 

C*n*d«r»dal 

^ O OCroytofi 

Bm iwe 


vRhftr 


Q 

AoowItP 

« . « 0 Kt*lr»n>o«d nv 

O ^ 
H«n«liUpC|a^y.^n 

-I 


'^ft<v«*r*ofiil*f«rkl 


(^^Sarrydat* 

C 

Suuibraak 






Vlf 








OVUlililiUC 


1U«9 




A 




Ottim 




Atlantic Ocean 


Ngrth 


^ O OAifti^ten.' 

WA*nhu4U(ran* 

O cP^^O^m 

o 

CAi|)ulh*fi 


O 'Wit wind 
Oiftr«f)u 


Inctian Ocean 



18 


Chapter 4 

District 

Strategic Direction 



U) 

lArnet 

process 


OJi. 

Strategics 

''‘“"iplanning., 

wjo*rfcntp ^ ■ vision I '■*f=sT j- w 

Ntime DlSHobusines! 






‘V|S|Q[\|;irPtANNING 


:i,,»«,.STATEMENT 




19 



VISION 


Totally committed to serve the Overberg 


Voluit in diens van die Overberg 


MISSION 


To render sustainable, client-directed services and to be 
the preferred Provider of Shared Services within the Overberg 


Om volhoubare, klientgerigte dienste te lewer en om 
'n voorkeur Voorsiener van Gedeelde Dienste in die Overberg te wees 


STRATEGIC OBJECTIVES 






■ 


”4 


To ensure the health and safety of all in the Overberg through the provision of efficient 

basic services and infrastructure in terms of disaster management, municipal health 
and environment management. 

To promote local economic development by supporting initiatives in the District for 
the development of a sustainable district economy. 

To ensure municipal transformation and institutional development by creating a 

staff structure that would adhere to the principles of employment equity and promote 
skills development. 

To attain and maintain financial viability and sustainability by executing accounting 
services in accordance with National policy and guidelines. 

To ensure good governance practices by providing a democratic and pro-active 
accountable government and ensuring communif > . j-jj^gjpp 






■ 


”4 


structures. 
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Chapter 5 

State of the District 
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5.1 INSTITUTIONAL ANALYSIS 


The following illustrates the current organisational structure, as adopted by Council on 
26 March 2012. The organisational structure is currently under review and will be finalised by 
June 2016. 



As at 31 January 2016, the Municipality's organisational structure makes accommodation for 455 
employees, of which 295 are filled and 160 vacant. It is noted that the Director Community Services 
position is still vacant and will be addressed in the 2016/17 financial period. 


■ MUNICIPAL MINIMUM COMPETENCY LEVEL TRAINING STATUS: 


Category 

As per 
category 
(Govt Gazette 
29967,2007) 

Total Number of Officials 

Officials that 

meet prescribed jf/ 

, enrolled for 

regulations mMCL training 

Outstanding 
(Officials yet to 
be enrolled for 
MMCL) 

Accounting Officers 

1 

1 



Chief Financial Officers 

1 

1 



Senior Managers 

20 

18 

2 


Middle Financial 

6 

1 

5 


SCM Heads 

1 

1 



SCM Managers 

1 

1 




n 30 

23 

7 

0 






5.2 FINANCIAL ANALYSIS 


■ CLEAN AUDIT 


The Overberg District Municipality received a clean unqualified audit opinion for the 2014/15 
period under review. The Western Cape Minister of Finance, Dr Ivan Meyer, and the Minister of 
Local Government, Environmental Affairs and Development Planning, Mr Anton Bredell, invited the 
Overberg District Municipality to the 2015 MFMA Audit Certificate Ceremony is to be held in Cape 
Town on 18 February 2016. 
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DISTRICT FUNDING RESEARCH INITIATIVE (COSTING MODEL) 


Provincial Treasury provided funding for the finalisation of a Costing Model for District 
municipalities in the Western Cape. Cape Winelands and Overberg districts received funding in this 
regard. Service Provider, Palmer Development Group, was appointed to facilitate and complete the 
District Funding Research Initiative. The following timeframes were approved as part of the 
awarding of the tender: 


Deliverable 

Anticipated Timeframes 

Responsibility 

Inception Meeting 

Early February 2016 

Project Steering Committee 

Inception Report 

Mid February 2016 

Service Provider 

Workshop on Phase 1 Draft 
Report 

Mid March 2016 

Project Steering Committee, 
Service Provider 

Submission of revised Phase 1 
Draft Report 

End March 2016 

Service Provider 

Workshop on Phase 2 Draft 
Report 

Mid April 2016 

Project Steering Committee, 
Service Provider 

Submission of revised Phase 1 
Draft Report 

End April 2016 

Service Provider 

Workshop on Phase 3 Draft 
Report 

Mid May 2016 

Project Steering Committee, 
Service Provider 


■ EQUITABLE SHARE ALLOCATIONS TO DISTRICT MUNICIPALITIES IN WESTERN CAPE 


Region 

Equitable Share 

2016/17 2017/18 

(R’OOO) (R'OOO) 

Overberg District Municipality 

52,532 

53,057 

West Coast District Municipality 

82,466 

83,957 

Cape Winelands District Municipality 

220,761 

224,219 

Eden District Municipality 

142,206 

145,104 

Central Karoo District Municipality 

19,700 

19,476 


■ NATIONAL TRANFERS PER MUNICIPAL AREA, 2016/17 MTREF 


Type of Transfer 

ODM 

R^OOO 

TWK 

R'OOO 

Ostrand 

R'OOO 

CAM 

R'OOO 

Sdam 

R'OOO 

Region 

R'OOO 

Equitable Share Formula 

15,767 

68,752 

67,518 

20,365 

21,055 

193,457 

RSC Levies Replacement 

35,765 





36,765 

Spec Support Cllr Rem & Ward Comm 



4,752 

1,830 

1,830 

8,412 

Conditional Grants & Subsidies: 

LG Financial Management Grant 

1,250 

1,625 

1,475 

1,475 

1,625 

7,450 

Man Systems Improvement Grant 

960 

957 

957 

957 

960 

4,791 

Municipal Infrastructure Grant 


26,517 

22,126 

11,036 

11,973 

71,652 

Rural Roads Assets Mg t Systems Grant 

2,427 





2,427 

Integrated Nat Elec Prog [Mun] 


7,000 

4,000 

2,000 

2,000 

15,000 

Integrated Nat Elec Prog (Eskom) 


6,578 


10,208 


16,786 

EPWP Grant 

Regional Bulk Infrastructure Grant 



PROVINCIAL ALLOCATIONS (Gazette) 


2016/17 MTREF Indicative (Preliminary) Allocations from Provincial Government Departments: 


Type of Transfer 

ODM 

R'OOO 

TWK 

R'OOO 

Ostrand 

R'OOO 

CAM 

R’OOO 

Sdam 

R'OOO 

Region 

R'OOO 

Grand Total: Allocations 

152 

68,128 

74,362 

32,756 

16,414 

191,812 

Human Settlements Development Grant 


52,300 

62,230 

20,450 

6,800 

141,780 

Library Services Replacement Funding for 
Most Vulnerable B3 Municipalities 


5,613 


5,350 

4,076 

15,039 

Library Services: Conditional Grant 


1,922 

5,919 

500 

660 

9,001 

Community Development Worker 
Operational Support Grant 

76 

133 

76 

57 


342 

Department of Cultural Affairs and Sport 


7,535 

5,919 

5,850 

4,736 

24,040 

Department of Local Government 

76 

379 

147 

303 

71 

976 

Thusong Service Centres Grant 
(Sustainability: Operational Support] 


246 

71 

246 

71 

634 


■ FINANCIAL PLAN 

The following amended Financial Plan will be implemented during the 2016/17 MTREF period: 


Description 

Target Date 2015/16 

Target Date 2016/17 

Selling top structures of semi-permanenti 
tenants for outstanding debt. V 

^'’’’"^egal challenges - June 
. 1 y 2015 

Legal challenges resolved - 
July 2016 

Equitable Share Submission in conjunction , 
with SALGA and Provincial Treasuryi 
(Submission to include detail needs analysis]. 

Costing Model - 
2 j December 2015 

District Funding Research 
Initiative (DFRl] - July 
2016 

Assess contracts of tenants not settling 
outstanding debt. ^ 

Interim contracts to be 
submitted to next 
^ portfolio Comm/MFMA 
March 2015 

Contracts finalised - 
contracts non-payment to 
be terminated - June 2016 

Utilise Twinning Agreement with Tongling City, 
China, to establish PPPs. ^ 

No engagement 
^"~\Tongling - recommend 
^ find new Twinning 
Partner 

New Sister Agreement with 
Gaungfeng District - visit 
to China for investment 
purposes 

Selling ODM property to fund capital 
expenditure. / 

Objections & Legal 

5 j challenges - selling in 
process 

Property Buffeljachtsbaai 
sold. Objections & Legal 
Challenges prohibit other 
sales 

Establish at least one PPP and/or SLA per year, s 

"N June 2015 

1^6 J 

Potential for Dennehof via 
Wesgro - 31 Dec 2016 

Enhance relationship with Chambers of 
Commerce to assist with funding of economici 
development. 

p— ^ September 2015 

7j 

Ongoing 

Finalise ownership of Uilenkraalsmond and selli 
plots; funds to be utilised as cash-backingV 
reserves. Levy property rates to fund 

operating expenditure. 

December 2015 

8 ) 

Legal- & ownership 
challenges - June 2017 

Negotiate the approval of raising a tax on 
property valuation as per B municipalities'! 
Valuation Roll. 

Costing Model - 
9 J December 2015 

District Funding Research 
Initiative (DFRI) - July 
2016 

Investigating in conjunction with B 
municipalities for the delivering of regional/ 
water and sewerage. 

December 2016 

Legal- & ownership 
challenges - June 2017 
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5.3 BUDGET-RELATED POLICIES IN IDP 


The following Budget-related policies were workshopped to Councillors and Management on 
4 February 2016. Further input has been invited and will be tabled to Council in due course. 



Policy 

Status 

Council Res. 

1. 

Asset Management Policy 

Review 


2. 

Bad Debt Written Off Policy 

Review 


3. 

Borrowing Policy 

Review 


4. 

Budget Policy 

Review 


5. 

Cash Management and Investment Policy 

Review 


6. 

Credit Control and Debt Management Policy 

Review 


7. 

Customer Care Policy 

Review 


8 

Demand Management Policy 

Review 


9. 

Funding and Reserves Policy 

Review 


10. 

Infrastructure Investments and Capital Projects Policy 

Review 


11. 

Management and Administration of Immovable Assets Policy 

Review 


12. 

Payroll Management and Administration Policy 

Review 


13. 

Policy on Calculation of Provision for Bad Debt 

Review 


14. 

Policy on Long-Term Financial Planning 

Review 


15. 

Preferential Procurement Policy 

New 


16. 

Supply Chain Management Policy 

Review 


17. 

Tariff Policy 

Review 


18. 

Virement Policy 

Review 



5.4 BUDGET SCHEDULES 

Attached are the following Draft 2016/17 Budget Schedules, as approved by Council on 
22 February 2016: 

■ SA4: Reconciliation of IDP Strategic Objectives and Budget (Revenue) 

■ SA5: Reconciliation of IDP Strategic Objectives and Budget (Operating Expenditure) 

■ SA6: Reconciliation of IDP Strategic Objectives and Budget (Capital Expenditure) 

■ SA9: Social, Economic and Demographic Statistics and Assumptions 

■ SA18; Transfers and Grant Receipts 


;'^'p?SAK X22 P'BAG 

2 I fEB 2016 
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DC3 Overberg • Supporting Table SA4 Reconciliation of DP strategic objectives and budget (revenue) 


Strategic 

Objective 

R thousand 

Goal 

Goal 

Code 

Good 

To ensure good governance 


governance and 

practices by providing a 


Community 

democratic and pro-active 


Participation 

accountable government and 
ensuring community 
participation through existing 

IDP structures 


Basic Services 

To ensure health and safety 


and 

of all in the Overberg District 


Infrastructure 

through the provision of 
efficient basic services and 
infrastructure in terms of 
disaster management, 

Municipal Health, 

Environmental Management 
and Roads 


Local Economic 

To promote Local economic 


Development 

development by supporting 
initiatives in the District for the 
development of a sustainable 
economy. 


Financial Viability 

To attain and maintain 
financial viability and 
sustainability by executing 
accounting services in 
accordance with National 

Policy and guidelines 


Municipal 

To ensure Municipal 


Transformation & 

Transformation & Institutional 


Institutional 

Development by creating a 


Development 

staff structure that would 
adhere to the principles of 
employment equity and 
promote skills development 



Allocations to other priorities 


Total Revenue (excluding capital transfers and 
contributions) 


Ref 


2012/13 


Audited 

Outcome 


4 507 


41 588 


11 905 


52 

336 


110 

336 


2013/14 


Audited 

Outcome 


4 619 


51 371 


11483 


53 

323 


120 

796 


2014/15 


Audited 

Outcome 


1843 


53 729 


12 246 


57 

460 


128 

278 


Current Year 2015/16 


Original 

Budget 


10 409 


63 480 


12 606 


58 

206 


144 

701 


Adjusted 

Budget 


11 140 


76 597 


12 906 


61 

842 


162 

485 


Full Year 
Forecast 


11 140 


76 597 


12 906 


61 842 


2016/17 Medium Term 

Revenue & Expenditure 
Framework 


Budget 

Year 

2016/17 


7106 


60 887 


12 901 


59 912 


162 485 


140 

I 806 


Budget 

Year+1 

2017/18 


591 


64 772 


13 674 


59 690 


145 

727 


Budget 
Year +2 
2018/19 


8 030 


68 818 


14 494 


58 255 


149 

597 


1 OVERBERG 
DISTRIKSMUNISiPALiTEIT 


P/SAK X?? 
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DC3 Overberg • Supporting Table SA5 Reconciliation of IDP strategic objectives and budget (operating expenditure) 


Strategic Objective 

Goal 

Goal 

Code 


2012/13 

2013/14 

2014/15 

Current Year 2015/16 

2016/17 Medium Term Revenue & 

Expenditure Framework 

R thousand 



Ref 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full 

Year 

Forecast 

Budget 

Year 

2016/17 

Budget 

Year+1 

2017/18 

Budget 
Year +2 
2018/19 

Good governance and 
Community Participation 

Basic Services and 
Infrastructure 

Local Economic 

Development 

Financial Viability 

Municipal Transformation & 
Institutional Development 

To ensure 
good 

governance 
practices by 
providing a 
democratic 
and pro-active 
accountable 
government 
and ensuring 
community 
participation 
through 
existing IDP 
structures 

To ensure 
health and 
safety of ail in 
Overberg 
through the 
provision of 
efficient basic 
services and 
infrastructure 
ito disaster 
mgt, Municipal 
Health, 

Environmental 
Mgt and 

Roads 

To promote 

LED by 
supporting 
initiatives in 
District for the 
development 
of sustainable 
economy. 

To attain and 
maintain 
financial 
viability and 
sustainability 
by executing 
accounting 
services in 
accordance 
with National 
Policy and 
guidelines 

To ensure 
Municipal 
Transformation 
& Institutional 
Development 
by creating a 
staff structure 
that would 
adhere to the 
principles of 
employment 
equity and 
promote skills 
development 



13 586 

68 743 

11 337 

13 272 

1425 

18 992 

76 311 

10 528 

15 491 

1227 

17 073 

83 364 

11495 

16 990 

1 106 

21 408 

96 633 

11633 

15 467 

1511 

21 487 

109 253 

12 329 

18 238 

1453 

21 487 

109 253 

12 329 

18 238 

1453 

21 679 

95 643 

11 156 

15 287 

1551 

22435 

100 309 

11602 

14 559 

1531 

23191 

105470 

11768 

12 533 

1579 

Allocations to other priorities 











Total Expenditure 

1 

108 364 

122 549 

130 028 

146 652 

162 760 

162 760 

145 316 

150 436 

154 541 
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^3 Overberg • Supporting Table SA6 Reconciliation of IDP strategic objectives and budget (capital expenditure) 


Strategic 

Objective 

Goal 

Goal 

Code 


2012/13 

2013/14 

2014/15 

Current Year 2015/16 

2016/17 Medium Term Revenue & 


Re 







Expenditure Framework 




f 

Audited 

Outco 

Audited 

Audited 

Original 

Adjusted 

Full Year 

Budget 

Budget 

Budget 

R thousand 




me 

Outcome 

Outcome 

Budget 

Budget 

Forecast 

Year 

2016/17 

Year+1 

2017/18 

Year +2 
2018/19 

Good 

governance 

To ensure good 
governance practices by 

A 


269 

531 

222 

71 

907 

907 

53 

63 

126 

and Community 

providing a democratic 










Participation 

and pro-active 
accountable government 
and ensuring community 
participation through 
existing IDP structures 












Basic Services 
and 

To ensure health and 
safety of all in the 

B 


686 

1314 

1 

190 

298 

1428 

1 

428 

142 

293 

36 

Infrastructure 

Overberg District through 
the provision of efficient 













basic services and 
infrastructure in terms of 
disaster management, 
Municipal Health, 
Environmental 

Management and Roads 












Local Economic 
Development 

To promote Local 
economic development by 
supporting initiatives in the 
District for the 
development of a 
sustainable economy. 

C 


354 

542 

84 

110 

1 201 

1 

201 

345 

285 






Financial 

To attain and maintain 

D 



219 



420 


558 

89 

54 

Viability 

financial viability and 
sustainability by executing 
accounting services in 
accordance with National 
Policy and guidelines 



137 

150 

150 

420 
















Municipal 

To ensure Municipal 

E 



28 



33 

33 


8 

18 

Transformation 

Transformation & 



0 




& Institutional 

Institutional Development 











Development 

by creating a staff 
structure that would 
adhere to the principles of 
employment equity and 
promote skills 












Allocations to oth 

development 

er priorities 


3 










1 Total Capital Expenditure | 

1 

1 

447 

2 634 

1 

646 

629 

3 989 

3 

989 

1097 

737 

234 
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DCS Overberg - Supporting Table $A9 Social, economic and demographic statistics and assumptions 


Description 
of economic 
indicator 


Demographi 


Population 
Females 
aged 5 - 14 
Males aged 
5-14 
Females 
aged 15 - 
34 

Males aged 
15-34 
Unemploy 
ment 


Ref. 


Basis of 
calculation 


2001 

Census 


2007 

Survey 


2011 

Census 


258 

31 

31 

45 

42 

19 


2012/13 


Outcome 


2013/14 


Outcome 


2014/15 


Outcome 


Current 

Year 

2015/16 


Original 

Budget 


2016/17 Medium Term Revenue & 
Expenditure Framework 


Outcome 


Outcome 


Outcome 


Monthly 


household 


income (no. 


9L 

households ! 


No income 
R1 -R1 
600 

R1 601 - 
R3 200 
R3 201 - 
R6 400 
R6 401 - 
R12 800 
R12 801 - 
R25 600 
R25 601 - 
R51 200 
R52 201 - 
R102 400 
R102 401 - 
R204 800 
R204 801 - 
R409 600 
R409 601 - 
R819 200 
>R819 
200 


Poverty 


profiles (no. 


SL 

households) 


< R2 060 
per 

household 
per month 
Insert 

description 


Household/d 


emographic 


( 000 ) 


Miimhor nf 


1, 12 


9 768 
4 331 

16 374 

13 968 

9 915 

6 842 

3 427 

951 

222 

181 


13 


38 441 




5VERBERG 

>TRt<^MUNI! UPALITEiT 


9ISA 

2 


L««T3; 


K X22 

2 FEB 

JEDASd 


P/RAG 

2016 

ORP 


OVERBERG 
1 ST MUM OPAUTlr 


Household/ci 

emographic 
s (000) 

Number of 

people in 
municipal 

area 

Number of 

poor people 
in municipal 

area 

Number of 

households 
in municipal 

area 

Number of 

poor 

households 

in municipal 

area 

Definition of 

poor 

household 

(R per 
month) 













Housing 

statistics 

Formal 

Informal 

Total 

number of 

household 

s 

Dwellings 
provided by 
municipality 

Dwellings 
provided by 
prov ince/s 
Dwellings 
provided by 
private 

sector 

Total new 

housing 

dwellings 

3 

4 

5 

































Economic 

Inflation/infla 

fion outlook 

(CPIX) 

Interest rate - 

borrow ing 

Interest rate • 

inv estment 

Remunerati 

on 

increases 

Consumptio 
n growth 
(electricity ) 
Consumptio 
n growth 
(w ater) 

6 
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Collection 


rates 
Property 
tax /service 
charges 
Rental of 
facilities & 
equipment 
Interest - 
ex ternal 
Investments 


Interest - 

debtors 

Revenue 

from 

agency 

services 


1 


Detail on the provision of municipal services for A10 


Tiunicipal sc 


Ref. 


8 

10 


2012/13 


Outcome 


Household service targets (000) 


Water: 


Piped water inside dw 
Piped water inside yai 
Using public tap (at le? 
Other water supply (a1 


nimum Service Level and Above sub-total 

9 Using public tap (< mil 

10 Other water supply (< 
No water supply 

Below Minimum Service Level sub-total 

Total number of hous 
Sanitation/seweraqe: 


Flush toilet (connected 
Flush toilet (with septic 
Chemical toilet 
Pit toilet (ventilated) 
Other toilet provisions 
nimum Service Level and Above sub-total 

Bucket toilet 
Other toilet provisions 
No toilet provisions 
Below Minimum Service Level sub-total 

Total number of hous 
Energy: 


Electricity (at least mir 
Electricity - prepaid (m 
nimum Service Level and Above sub-total 

Electricity (< min.serv 
Electricity - prepaid (< 
Other energy sources 
Below Minimum Service Level sub-total 

Total number of housi 
Refuse: 


Removed at least one 


2013/14 


Outcom 


2014/15 


Outcome 


Current Year 2015/16 


Original 

Budget 


Adjusted 

Budget 


Full Year 
Forecast 




2016/17 Medium Term Revenue & 


Budget 

Year 


. _ . tBERG 
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Budget 
Year +2 



nimum Servic 

3 Level and Abe 

)ve sub-total 

Removed less freque 

Using communal refu 

Using own refuse du 

Other rubbish dispose 
No rubbish disposal 

jf 

s - 

T 

3l 

- 

- 

- 

- 

- 

- 

- 

- 


Below Minin' 

)um Service Le 

/e/ sub-total 

- 

- 

- 

- 

- 

- 

- 

_ 

_ 




Total number of hous 

( ~ 

~ 



- 

- 

“ 

- 

- 


Municipal 



2012/13 

2013/14 

2014/15 

Current Year 2015/16 

2016/17 M 

edium Term 

Revenue & 


in-house 

services 

Ref. 


Outcome 

Outcom 

e 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full Year 

Forecast 

Budget 

Year 

2016/17 

Budget 
Year +1 

2017/18 

Budget 
Year +2 

2018/19 




Household service targets (000) 












Water: 












8 

10 

Piped water inside dwelling 

Piped water inside yard (but not in 
Using public tap (at least min.serv 
Other water supply (at least min.s 

dwelling) 

ice level) 

ervice leve 

^1) 







nimum Service 

Level and Abo\, 

9 

10 

re sub-total 

Using public tap (< mi 
Other water supply (< 

No water supply 

- 

1 . service le\ 

min.serv ice 

- 

/el) 

lev el) 









Below Minim 

jm Service Lev 

el sub-total 

- 

- 

- 
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- 

- 

_ 

_ 




Total number of hous< 

Sanitation/sewerage: 

- 

- 



“ 

- 

- 

- 

- 




Flush toilet (connected 

Flush toilet (with septic 

Chemical toilet 

Pit toilet (ventilated) 

Other toilet provisions | 

to sewerag 

: tank) 

[> min.serv i( 

2) 

ce level) 








nimum Service 

Level and Abov 

e sub-total 

Bucket toilet 

Other toilet provisions ( 

No toilet provisions 

;< min.serv i( 

:5e level) 
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?/ sub-total 

- 

- 

- 

- 

- 

- 

- 

_ 
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Total number of hous< 

Energy: 

- 


- 

“ 

- 

- 

- 

- 





Electricity (at least min. 

Electricity - prepaid (mi 

r 

service lev( 

n. service le 

el) 

vel) 








nimum Service 1 

Level and Abovi 

? sub-total 

Electricity (< min.serv Ic 

Electricity - prepaid (< r 

Other energy sources 

:e level) 

nin. service 

level) 









Below Minima 

m Sen/ice Leve 

1 sub-total 

- 

- 

- 

- 

- 

- 

- 

_ 





Total number of housi 

Refuse: 



- 

- 

- 

- 

- 






Removed at least once 
r 

a week 









nimum Service L 

.eve/ and Above 

? sub-total 

Removed less frequent 

Using communal refuse 

Using own refuse dump 

ly than once 

1 dump 

) 

1 a week 











Other rubbish disposal 

No rubbish disposal 
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Municipal 

entity 

services 

Ref. 


2012/13 

2013/14 

2014/15 

Current Year 2015/16 

2016/17 Medium Term Revenue & 

Outcome 

Outcom 

e 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full Year 

Forecast 

Budget 

Year 

2016/17 

Budget 

Year +1 

2017/18 

Budget 

Year +2 

2018/19 



Household service targets (000) 

dwelling) 

ice level) 

ervice leve 

51) 







Name of municipal entity 

Water: 

/elling 

rd (but not ir 

ast min.serv 

t least min.s 

nimum Service 

Below Minim 

8 

10 

Level and Abo 

9 

10 

urn Service Lev 

nicipal entity 

Level and Abov 

im Service Levi 

licipal entity 

level and Abovi 

m Service Leve 

icipal entity 

.eve/ and Abovf: 

V Service Leve 

1^ 

Piped water inside dv 

Piped water inside ys 

Using public tap (at le 
Other water supply (a 

/e sub-total 

Using public tap (< m 
Other water supply (< 

No water supply 

el sub-total 

Total number of hous 

Sanitation/sewerage: 

1 

n. service le 

mln.service 

1 - 

vel) 

level) 








- 

- 

- 

- 

- 

- 

- 

- 

_ 

j Name of mu 

to sewerag 

tank) 

(> min.serv 

s) 

ce level) 








nimum Service 

Below Minimi 

1 

Flush toilet (connected 

Flush toilet (with septic 

Chemical toilet 

Pit toilet (ventilated) 

Other toilet provisions 

e sub-total 

Bucket toilet 

Other toilet provisions 

No toilet provisions 

?/ sub-total 

Total number of housi 

Energy: 

(< min.servi 

ce level) 








- 

- 

- 

- 

- 

- 

- 

_ 

_ 

1 1 
Name of mur 

.service lev 

in. service le 

el) 

vel) 








nimum Service i 

Below Minim u 

1 

Electricity (at least min 

Electricity - prepaid (m 
3 sub-total 1 

Electricity (< min.servii 

Electricity - prepaid (< i 

Other energy sources 

ce level) 

min. service 

! level) 








sub-total 

- 

- 

- 

- 

- 

- 

- 

_ 

_ 

I 1 

Name of mun 

Total number of housi 

Refuse: 

1 a week 









1 

nimum Service L 

Below Minim ui 

1 

Removed at least once 

? sub-total 1 

Removed less frequeni 

Using communal refus( 

Using own refuse dumi 
Other rubbish disposal 

No rubbish disposal 

Sy than once 

j dump 

D 

} a week 








1 sub-total 

- 

- 

- 

- 

- 

- 

- 

- 

_ 

Fotal number of housi 

- 

- 

- 

- 

- 

- 

- 

- 
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Services 

provided by 
'external 
mechanisms 


Ref. 


Names of service provider 


8 

10 


2012/13 


Outcome 


Household service targets (000) 


Water: 


2013/14 


Outcom 

e 


nimum Service Level and Above sub-total 


Piped water inside dweliing 
Piped water inside yard (but not in dweliing) 
Using public tap (at least min. service level) 
Other water supply (at least min. service level) 


2014/15 


Outcome 


9 

10 


Using public tap (< min. service level) 
Other water supply (< min. service level) 
No water supply 

Below Minimum Service Level sub-total 

Total number of housi 
Sanitation/sewerage: 


Names of service provider 


Flush toilet (connected to sewerage) 

Flush toilet (with septic tank) 

Chemical toilet 
Pit toilet (ventilated) 

Other toilet provisions (> min.service level) 
nimum Service Level and Above sub-total 

Bucket toilet 


Other toilet provisions (< min.service level) 
No toilet provisions 


Below Minimum Service Level sub-total 

I Total number of housi 

Names of service provider; 


Energy: 


Electricity (at least min.service level) 
Electricity - prepaid (min.service level) 
nimum Service Level and Above sub-total | 

Electricity (< min.service level) 

Electricity - prepaid (< min. service level) 
Other energy sources 
Below Minimum Service Level sub-total 

I Total number of housi 

Refuse: 


Names of service provider 


Removed at least once a week 
nimum Service Level and Above sub-total 

Removed less frequently than once a week 
Using communal refuse dump 
Using own refuse dump 
Other rubbish disposal 
No rubbish disposal 

Below Minimum Service Level sub-total 

Total number of hous( 


Current Year 2015/16 


Original 

Budget 


Adjusted 

Budget 


Full Year 
Forecast 


2016/17 Medium Term Revenue & 


Budget 

Year 

2016/17 


Budget 
Year +1 
2017/18 


Budget 
Year +2 
2018/19 
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Detail of 

Free Basic 
Services 
(FBS) 


Electricity 


Ref. 


Location 


of 

household 


s for each 


type of 


List type of FBS service 


Water 


Ref. 


List ty pe of FBS serv ice 


2012/13 


Outcome 


FBS 
Formal 
settlements 
(50 kwh 
per 

indigent 
household 
per month 
Number of 
HH 

receiving 
this type of 

Informal settlements (R’OOO) 

Number of 
HH 

receiving 
this type of 

Informal settlements targeted for upgrading (R’OOO) 
Number of 
HH 

receiving 
this type of 

Living in informal backyard rental agreement (R’OOO) 
Number of ' 

HH 

receiving 
this type of 
Other (R’OOO) 

Number of 
HH 

receiving 
this type of 


2013/14 


Outcom 


2014/15 


Outcome 


Total cost of FBS - Ele 


Location 


of 

household 


s for each 


Formal 
settlements 
(6 

kilolitre per 
indigent 
household 
per month 

Number of 
HH 

receiving 
this type of 

Informal settlements (R’OOO) 

Number of 
HH 

receiving 
this type of 

Informal settlements targeted for upgrading (R'OOO) 
Number of 
HH 

receiving 
this type of 

Living in informal backyard rental agreement (R'OOO) 


Current Year 2015/16 


Original 

Budget 


Adjusted 

Budget 


Full Year 
Forecast 


2016/17 Medium Term Revenue & 


Budget 

Year 

2016/17 
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Budget 
Year +1 
2017/18 


Budget 
Year +2 
2018/19 


Sanitation 


Ref. 


List type of FBS service 


Location 

of 

household 
s for each 
Formal 
settlements 
- (free 
sanitation 
service to 
indigent 
household 
Number of 


HH 


receiving 
this type of 

Informal settlements (R'OOO) 

Number of 
HH 

receiving 
this type of 

Informal settlements targeted for upgrading (R'OOO) 
Number of 
HH 

receiving 
this type of 

Living in informal backyard rental agreement (R'OOO) 
Number of 
HH 

receiving 
this type of 


Other (R'OOO) 
Number of 
HH 


Refuse 

Removal 


receiving 
this type of 

Total cost of FBS - Sai 

Location 

of 

household 
s for each 
type of 


Ref. FBS 

Formal 
settlements 
- (removed 
once a 
week to 
indigent 
household 

List ty pe of FBS serv ice s) 

Number of 
HH 

receiving 
this type of 

Informal settlements (R'OOO) 

Number of 
HH 

receiving 
this type of 
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Informal settlements 

Number of 

HH 

receiving 
this type of 

Living in informal bac 
Number of 

HH 

receiving 
this type of 

Other (R'OOO) 

Number of 

HH 

receiving 
this type of 

argeted for 

:kyard rente 

upgradin 

j| agreem( 

g (R’ooo) 

mt (R’OOO) 








Total cost of FBS - Rei 

- 

- 

- 

- 

- 

- 


- 

- 


1. Monthly household income threshold. Should include all sources of income. 

2. Show the poverty analysis the municipality uses to determine its indigents policy and the provision of sen/ices 

3. Include total of all housing units within the municipality 

4. Number of subsidised dwellings to be constructed by the municipality under agency agreement with province 

5. Provide estimate based on building approval information. Include any non-subsidised dwellings constructed by the municipality 

6. Insert actual or estimated % increases assumed as a basis for budget calculations 

7. Insert actual or estimated % collection rate assumed as a basis for budget calculations for each revenue group 

8. Stand distance <= 200m from dwelling 

9. Stand distance > 200m from dwelling 

10. Borehole, spring, rain-water tank etc. 

11. Must agree to total number of households in municipal area 

12. Household income categories assume an average 4 person household. Stats SA - Census 2011 Questionnaire 

13. Based on National poverty line of R515 per capita per month (2008 prices), assuming an average household size of 4 persons 
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5.5 ENVIRONMENTAL ANALYSIS 


■ CLIMATE CHANGE 

"Global warming will have catastrophic effects such as accelerating sea level rise, droughts, floods, 
storms and heat waves. These will impact some of the world's poorest and most vulnerable people, 
disrupting food production, and threatening vitally important species, habitats and ecosystems. 

Rising temperatures and increasingly unpredictable climate patterns are threatening biodiversity 
and livelihoods around the globe. Climate change has the potential to destabilize both economies 
and societies, compounding other environmental challenges and undermining sustainable 
development efforts." (WWF) 

As a result there is a growing risk of climate related impacts on our region’s natural, social and 
economic systems. Regional administrators, businesses and communities need to identify their 
strengths and weaknesses in the face of climate impacts - deciding how they will act together to 
minimise the impact of climate change on their local economy, environment and society. 

Climate affects multiple systems and so risks from climate require a systemic, coordinated 
response. From a practical perspective, this requires input, agreement and collaboration of multiple 
stakeholders. The priority sectors that will be affected by Climate Change are: 

■ Tourism 

■ Natural resources (water) 

■ Primary industries (mining, agriculture, forestry) 

■ Human settlements 

■ Emergency services 

■ Human health 

■ Infrastructure 

■ Landscapes and ecosystems 

The following strategies are proposed in the Spatial Development Framework of the Overberg 
District Municipality (2014): 

■ Protection of landscapes to provide resilience to climate change (kloofs, riverine corridors, south 
facing slopes); 

■ Protect urban development from climate change high risk areas (coastal management lines); 

■ Promote solar and wind generation projects as an alternative source of energy; and 

■ Develop an Overberg Climate Change Strategy. 

Climate change in the Overberg region needs to be addressed collectively by all sectors. Strategic 
documents such as the Spatial Development Framework, Coastal Management Programme, Disaster 
Risk Assessment and Disaster Risk Management Plan will give effect to climate change response. 

• LOCAL ACTION FOR BIODIVERSITY (LAB): WETLANDS SOUTH AFRICA PROGRAMME 

Overberg District Municipality has been identified as one of eleven district municipalities invited to 
participate in an innovative new programme ‘Local Action for Biodiversity (LAB): Wetlands South 
Africa’, working with municipalities to conserve wetlands and other natural resources that provide 
natural solutions to climate hazards such as floods and water shortages. 

The programme is implemented by ICLEI - Local Governments for Sustainability with support from 
DEA, SALGA, the SA National Biodiversity Institute (SANBI) and Wor^(^-im^Wetlands -m close 
cooperation with project municipalities. OISTRfKSMUNlllI^LITEiT » 
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To date two workshops where held with local authority planning officials and key stakeholders 
involved with wetland projects. The next objectives will include: 

■ Drafting of a Wetland Report 

■ Drafting of a Wetland Strategy and Action Plan 

■ Follow-up workshop with key wetland stakeholders 

■ Participation in the National Wetland Indaba 

■ Signing of the Durban Agreement 

■ COASTAL MANAGEMENT 


The NEM: Integrated Coastal Management Act (ICMA) states that District Municipalities are 
responsible for coastal management within their respective jurisdiction. 

Municipal Coastal Committee (MCC) 

Section 42 of ICMA states that: Each metropolitan municipality and each district municipality that 
has jurisdiction over any part of the coastal zone may establish a coastal committee for the 
municipality. 


The Overberg District Municipality will convene a MCC on a quarterly basis to ensure effective 
communication with all coastal role-players. The Overberg District Municipality is also 
represented as an elected member on the Provincial Coastal Committee. 

Coastal Management Programme (CMP) 

Section 48 of ICMA states that: (l)Ca) A coastal municipality must, within four years of the 
commencement of this Act, prepare and adopt a municipal coastal management programme for 
managing the coastal zone or specific parts of the coastal zone in the municipality. 

The Overberg District Municipality take responsibility for the drafting of the Coastal Management 
Programme as required. The Municipality supports the Working for the Coast Programme as a 
(DEA) national job creation initiative to assist in the implementation of its CMP. 

Secondary to the drafting of the CMP, the implementation of this plan remains a critical step in the 
overall effectiveness thereof. Roles and responsibilities between local and district municipalities 
together with sustainable funding will dictate implementation. 

Coastal Monitoring 


The Environmental Management Unit will conduct regular coastal inspections in order to 
determine if there are any changes/impacts on the coastline pertaining to: 


• Coastal pollution 

• Coastal development (illegal structures) 

• Coastal access monitoring 

• Coastal processes (erosion and sand movement) 

Estuary Management 
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According to the NEM: ICMA National Estuarine Management Protocol, as published on 
10 May 2013, the ODM will not act as management authority for any of the estuaries within its 
jurisdiction. The ODM will continue to support Estuarine Management through the MCC and the 
attendance of local Estuary Advisory Forums. 
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Bioregional Planning and the Support of Sustainability Models 

The Overberg District Municipality through its Spatial Develop Framework directed that UNESCO’s 
Man and the Biosphere Programme be adopted as a general basis and premise for the 
implementation of bioregional planning and management throughout the ODM (SDF: March 2004). 
In furthering this approach, the ODM’s SDF under its district policy, create options for the 
implementation of the UNESCO s Man and the Biosphere (MAB) Programme to promote 
sustainable development. 

The ODM therefore, supports both the Kogelberg Biosphere Reserve and the Nuwejaars Wetland 
Special Management Area, as examples of sustainability models. 

■ SOLID WASTE MANAGEMENT 


Karwyderskraal Regional Landfill Site: Lease Agreement 

A Lease Agreement was consulted with Overstrand Municipality for the operation and management 
of the Regional Landfill site (Karwyderskraal). Part of the Agreement was the development of a 
third waste cell. The third waste cell, under the Lease Agreement, was completed by the 
Overstrand Municipality during April 2015 and became operational again. The Overberg District 
Municipality still remains the property owner and permit holder of the site and continue to play an 
oversight role in this regard. In order to monitor the legislative compliance of the permit condition, 
quarterly inspections and discussions take place during the Karwyderskraal Monitoring Committee 
meetings. 

Karwyderskraal Regional Landfill Site: Rehabilitation Project 

External funding was approved by National Department of Environmental Affairs (NDEA) for the 
rehabilitation of Cell 1 & 2. An external service provider was appointed by NDEA to implement and 
manage the rehabilitation project. The project will also contribute to 100 job opportunities and 
three proposed SMME’s over a 12 month period. 

To date approximately 80% of the two cells have been covered. The project aims to be comoleted 
by June 2016. 

Regional Waste Management Forum 

The Regional Waste Management Forum continues to function as an effective platform in the 
District to enhance waste management best practices and sharing of knowledge. This Forum meets 
quarterly and includes the four Local municipalities and the Provincial Department of 
Environmental Affairs and Development Planning to ensure alignment with the Provincial Waste 
Management Forum. 


■ AIR QUALITY MANAGEMENT 


In accordance with the National Environmental Management: Air Quality Act, 2004 (Act 39 of 
2004), the Overberg District Municipality performs the air quality management function. The 
Municipality developed an Air Quality By-Law for the Overberg District, which was advertised for 
comment and gazetted on 15 May 2015. 


Municipal Health Practitioners dealt with several air pollution complaints such as fumes, smoke, 
dust, offensive odours and unlicensed facilities. The Overberg District Municipality is the Licensing 
Authority of Atmospheric Emission License (AEL). This license jsJigun^jui^to^Listed'T^'ctivity 
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5.6 ECONOMIC ANALYSIS 


Data is derived from the Municipal Economic Review and Outlook [MERO) and Socio Economic 
Profiles 2015, provided by Provincial Treasury. 

SECTORAL GROWTH AND EMPLOYMENT 

The regional economy is well-known for its agricultural origins, its natural beauty, also being a 
draw card for tourists. While it has a relatively small economy, it is one of the fastest growing 
regions in the Province, with the growth being well-dispersed across its municipalities and main 
sectors. 

The Overberg District experienced exceptional growth for the period 2005 - 2013. It is evident that 
this performance was largely supported by strong growth within the finance, insurance and 
business services sector, the manufacturing sector and the wholesale and retail trade, catering and 
accommodation services sector. 



Construction 

8 % 


Overberg District: Sectoral composition, 2013 


Community, social 
and personal 
services 
4% A 


Mining and 
quarrying 
0 % 


^ ^ Electricity 

M?«nMfac^urlng \ and water 




Finance, insurance 
and business 
services 
28% 






Growth and Employment by Sector 2000-2013 




Real GDPR Growth 

(ave yoy %) 

Net Employment Change 
fnumberl 

Sector 


Trend 

2000-13 

Recession Recovery 
2008-09 2010-13 

Trend 

2000-13 

Recession Recovery 
2008-09 2010-13 

Agriculture, Forestry and Fishing 

2.0 

8.2 

0.6 

-64500 

-24100 

-13600 

Mining and Quarrying 

-0.8 

-7.4 

2.1 

-1300 

100 

-100 

Manufacturing 


2.4 

-3.3 

2.7 

-84200 

-24300 

-9500 

Electricity, Gas and Water 

2.5 

-1.6 

1.0 

1600 

-2000 

500 

Construction 


6.5 

5.5 

1.7 

-51200 

-7700 

-29600 

Wholesale & Retail Trade, Catering & Accomm 

4.2 

-0.6 

3.7 

42900 

5800 

5500 

Transport, Storage and Communication 

4.7 

2.0 

2.3 

16500 

8000 

8600 

Fin, Insurance, Real Estate and Business Serv 

5.5 

3.9 

3.2 

124400 

-3700 

25000 

Community, Social and Personal Services 

2.9 

1.4 

1,7 

65100 

24600 

-6200 



2.4 

4.3 

3.2 

56700 

11400 

9000 

iJ^ISTRIKSilV^estern 


3.9 

1.7 

2.8 

106000 

-11800 

-10500 
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Growth and Employment by District 2000-2013 


Real GDPR Growth Net Employment Change 



favevov%l 


fnumberl 


District 

Trend 

2000-13 

Recession Recovery Trend 
2008-09 2010-13 2000-13 

Recession Recovery 
2008-09 2010-13 

Cape Metro 

3.9 

1.5 

2.7 

104200 

-2000 

-1000 

Cape Winelands 

3.7 

1.8 

2.7 

-1700 

-3800 

-5600 

Eden 

5.0 

10 

3.8 

20600 

2600 

-2500 

West Coast 

3.2 

1.4 

2.8 

-14800 

-6600 

400 

Overberg 

4.8 

4.2 

3.4 

-1200 

-2000 

-1100 

Central Karoo 

3.7 

3.4 

2.6 

-1100 

-100 

-600 

Total Western Cape 

3.9 

1.7 

2.8 

106000 

-11800 

-10500 

Non-Metro 

4.1 

2.4 

3.1 

1800 

-9900 

-9500 


■ Real GDPR Growth Outlook by Sector and District 2014-2019 (ave growth pa, %) 


Sector 

Cape 

Metro 

Cape 

Wlands 

Eden 

West 

Coast 

Overberg 

Central 

Karoo 

Agriculture, Forestry and Fishing 

2.4 

1.7 

1.7 

0.8 

1.4 

0.6 

Mining and Quarrying 

1.7 

1.6 

0.0 

1.1 

1.7 

4.1 

Manufacturing 

2.3 

2.4 

3.5 

2.1 

3.5 

4.4 

Electricity, Gas and Water 

2.3 

2.3 

1.5 

-0.5 

1.7 

-0.3 

Construction 

4.0 

4.2 

4.9 

4.1 

4.0 

4.1 

Wholesale & Retail Trade, Catering & Accomm 

2.8 

3.5 

3.6 

3.0 

2.4 

2.2 

Transport, Storage and Communication 

3.5 

4.0 

4.3 

3.8 

3.9 

1.6 

Fin, Insurance, Real Estate and Business Serv 

3.4 

4.1 

4.5 

4.4 

5.3 

4.1 

Community, Social and Personal Services 

2.1 

2.4 

3.1 

2.1 

2.6 

1.8 

General Government 

2.2 

2.3 

2.0 

1.9 

2.1 

2.1 

Total 

3.0 

3.1 

3.6 

2.9 

3.6 

2.9 


■ Overberg: Sectoral Growth across Municipalities 2005-2013 


Sector 

CAM 

OSM 

TWK 

SDM 

ODM 

Agriculture, Forestry and Fishing 

2.1 

0.0 

-0.1 

-2.9 

-0.3 

Manufacturing 

5.7 

4.6 

3.8 

8.6 

5.0 

Construction 

8.6 

7.1 

8.5 

8.7 

7.9 

Commercial Services 

4.7 

6.3 

6.7 

6.0 

6.2 

General Govt & Community, Social & Personal Services 

6.4 

4.3 

-0.4 

3.8 

3.3 

Other 

0.4 

-5.7 

-1.0 

3.5 

-0.1 

Total 

5.3 

5.4 

3.6 

4.7 

4.6 


Overberg: Sectoral Employment Creation across Municipalities 2005-2013 


Sector 

CAM 

OSM 

TWK 

SDM 

ODM 

Agriculture, Forestry and Fishing 

-724 

-1 804 

-8 382 

-2 184 

-13 097 

Manufacturing 

4 

-92 

-85 

169 

-4 

Construction 

-112 

-625 

-189 

-47 

-978 

Commercial Services 

427 

2 634 

2 138 

847 

6 039 

General Govt & Community, Social & Personal Services 

1 363 

1332 

-806 

409 

2 261 

other i OVERBERG f 
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34 

-8 

5 

17 

48 
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1437 

-7 319 

-790 
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■ Overberg: Sectoral GDPR Composition across Municipalities 2013 


Sector 

CAM 

OSM 

TWK 

SDM 

ODM 

Agriculture, Forestry and Fishing 

6.8 

3.7 

21.2 

9.8 

11.2 

Manufacturing 

15.4 

15.3 

14.3 

17.5 

15.2 

Construction 

9.6 

9.3 

6.1 

5.3 

7.6 

Commercial Services 

40.4 

58.1 

46.7 

52.0 

50.2 

General Govt & Community, Social & Personal Services 

26.0 

13.3 

10.4 

12.7 

14.4 

Other 

1.7 

0.3 

1.4 

2.8 

1.2 

Total 

100.0 

100.0 

100.0 

100.0 

100.0 


The largest main sector is commercial services, accounting for more than half of the economic 
activity in the region. This sector has also been expanding at above-average rates and, combined 
with the government and community, social and personal services sector, accounted for the bulk of 
employment creation in the region over the past decade. 

POVERTY 


In an effort to alleviate poverty and reduce inequality, the National Development Plan has set the 
objective of having zero households earn less than R418 per month by 2030. In 2011 the Overberg 
was still behind this target with approximately 14.8 per cent of its 78 251 households earning less 
than R400 per month. The higher the number of households with no income, the higher the number 
of indigent households the Municipality has to support. Municipal resources are therefore strained 
in an effort to provide free basic services. 


Western Cape districts: Household income, 2011: 


Region 

No 

Income 

Rl- 

R4800 

R4801- 

R9600 

R9601 - 

R19600 

R19601 - 

R38200 

R38201 - 

R76400 

R76401 - 

R153800 

R153801 - 

R307600 

R3G7601 - 
R614400 

R614401 - 
R122880O 

R1228801 - 
R2457600 

West Coast 

10.7 

1.9 

3.1 

14.0 

21.6 

19.3 

13.2 

9.4 

5.0 

1.2 

0.4 

Cape Winelands 

13.1 

1.9 

3.4 

13.2 

20.3 

18.4 

12.3 

8.9 

5.7 

1.9 

0.5 

Overberg 

12.7 

2.1 

3.5 

14.5 

21.2 

18.1 

12.8 

8.9 

4.4 

1.2 

0.3 

Eden 

13.2 

2.8 

4.3 

14.3 

20.0 

17.1 

12.1 

9.1 

5.0 

1.4 

0.4 

Central Karoo 

8.4 

3.1 

5.5 

21.2 

24.5 

16.5 

9.7 

6.8 

3.2 

0.7 

0.3 


Measuring levels of poverty and inequality for the period 2006 to 2011, Statistics South Africa’s 
2014 Poverty Trends Report specifies that the lower-bound poverty line (LBPL] for March 2011 
was set at R443 (per capita, inflation adjusted poverty line) meaning that any individual earning 
less than R443 a month would have to sacrifice essential food items in order to obtain non-food 
goods. 


Western Cape: Per Capita Income, 2011 - 2013: 


Region 

Western Cape 

West Coast 

Cape Winelands 

Overberg 

Eden 

Central Karoo 

Source: Own calculations, Dept Social Development, 


Per Capital Income (R) 

2011 2012 

43 614 44 291 

27 676 28 044 

36 441 37 071 

29 615 30 220 

33 171 34 203 

21415 21 755 

2015 and Quantec, 2015 


2013 

44 553 

28 173 
37 252 

30 403 

34 655 
21917 


Per capita income in Overber^as lower than that of the Western Cape, Cape Winelands and Eden 


Ktriksmunisipaliteit 


ftr capita income of West Coast and Central Karoo. 
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OVERBERG DISTRICT VALUE CHAINS 


■ Tourism 

The Overberg District received a 19% share of tourist walk-ins to visitor centres in the Western 
Cape. Overberg is estimated to have generated R918m in tourism GDPR in 2013, with 6,294 
people employed in sectors which are directly involved in producing output or services for 
tourists. 



■ Cape Town 

■ West Coast District 

■ Cape Winelands District 

a Garden Route and Klein 
Karoo 

■ Central Karoo District 


The major tourist activities undertaken in the Overberg include scenic drives (25%), gourmet 
restaurants (23%) and visits to cultural/heritage sites (17%). The top accommodation used is bed 
and breakfast (33%), followed by self-catering (28%). The top three international markets for 
tourism in the Overberg were the UK (33%), Germany (22%) and the Netherlands (10%) in 2014. 
The area has done well to market itself, with a 27% share in terms of internet/websites indicated 
by tourists as the top information source. 


■ Tourism Value Chain and backward linkages, Overberg District 




The above illustration depicts the tourism value chain and the backward linkages to the tourism 
industry. Tourism is considered as a last linkage in the chain as all inputs into tourism are the 
expenditures from tourists. The percentages in blue (solid lines) indicate the share of inputs into 
the tourism industry. These percentages add to 100%, as they represent the expenditure shares of 
tourism. Figures indicated in red (broken lines) are the proportion of output from that specific 
sector allocated to tourism. These percentages shares do not add to 100%, as they are not shares 
for one sector. 


5.7 SOCIAL DEVELOPMENT AND WELL-BEING 

As highlighted in the LG MTEC assessment and confirmed at the IDP Indaba 2 of 16 February 2015, 
the Overberg District Municipality recognises the need for a Social Development Unit to coordinate 
social development initiatives across the District. 

In responding to this need, the establishment of a Social Development Unit will be accommodated 
for during the organisational review process. It was envisaged to finalise this process by 
June 2015, however, due to certain challenges it is now foreseen to be completed by June 2016. 

■ Thusong Service Centres 

Thusong Service Centres serve as a vehicle for integrated service delivery. Approximately 
1.2 million clients receive services through Thusong Service Centres per year in the Province. 
During the 2014/15 financial year, 10 006 clients were reached through the Thusong Outreach 
projects in the Overberg District. A Thusong Service Centre is operational in each of the four 
B-municipalities in the Overberg District, viz. Swellendam, Bredasdorp, Hawston and Grabouw. 

■ Basic Services Infrastructure and Access 


The following illustrates the changes in the number of consumer units with access to basic services 
from 2009 to 2014. 


Water 

Electricity 

Sewer & Sanitation 

Refuse 

Cape Agulhas 

1553 

541 

2 112 

1 345 

Overstrand 

1683 

1618 

4 016 

1 108 

Swellendam 

749 

253 

209 

-215 

Theewaterskloof 

-6 264 

1 149 

-6 216 

-6 961 

Total Overberg 

-2 279 

3 561 

121 

-4 723 

WC Province 

233 800 

51 985 

102 895 

-42 615 

South Africa 

1 797 335 

2 177 095 

1255 080 

662 690 


The highest increases in the country were recorded in the provision of electricity. Whilst the 
Western Cape recorded the highest increases in the provision of water, Overberg recorded the 
highest increases in the provision of electricity. The decreases recorded in the provision of water, 
refuse and sanitation services in Theewaterskloof, are notable. 


Education 


According to 2011 literacy rates, the Overberg District had a literacy rate of 81.1% in 2011, which 
was higher than that of the West Coast (79.1%) and Central Karoo (73.4%) but loweijihan that of 
Eden (82.6%) and Cape Winelands (81.7%). ^ 
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Literacy rates across the Overberg, 2001-2011: 


2001 2011 


Western Cape 

85.0% 

87.2% 

Overberg District 

73.0% 

81.10/0 

Theewaterskloof 

68.0% 

78.40/0 

Overstrand 

81.0% 

87.50/0 

Cape Agulhas 

76.0% 

81.10/0 

Swellendam 

65.0% 

74.20/0 


Matric pass rates are also indicators of the education performance in the District. The Overberg 

District had a matric pass rate of 88.1% in 2014 and was rated second highest amongst the districts 
in the Western Cape. 

■ Housing 

Decent housing with the relevant basic services is essential for human security, dignity and well- 
being. The following table indicates that the majority of households in the Overberg had access to 
sufficient housing structures within 2014. 


Region 

House or 
brick 
structures 

on a 

separate 
stand or 
yard 

Tradi- 

tional 

dwelling 

Flat in a 
block of 
flats 

Town/ 

cluster/ 

semi- 

detached 

house 

(simplex, 

duplex 

or 

triplex) 

House/ 
flat/ 
room in 
backyard 

informal 
dwelling/ 
shack in 
backyard 

Informal 
dwelling/ 
shack not 
in 

backyard, 
e.g. in an 
informal/ 
squatter 
Room/ 
settlement 

Room/ 
flatlet 
not in 
backyard 
but on a 
shared 
property 

Other 

Western Cape 

61.7 

0.5 

7.7 

7.8 

1.5 

6.7 

12.4 

0.9 

1.0 

City of Cape Town 

55.6 

0.3 

9.9 

9.4 

1.5 

7.3 

14.2 

1.0 

0.8 

West Coast 

78.9 

0.6 

1.9 

4.3 

1.4 

4.7 

6.3 

0.8 

1.3 

Cape Winelands 

68.9 

0.6 

5.6 

5.9 

1.2 

6,1 

9.8 

0.7 

1.2 

Overberg 

73.8 

1.3 

2.3 

3.5 

1.2 

5.0 

10.7 

0.4 

1.8 

Eden 

75.0 

0.7 

2.3 

3.5 

1.5 

5.9 

9.3 

0.7 

1.2 

Central Karoo 

86.0 

0.4 

0.8 1 7.9 

2.0 

0.9 

0.9 

0.4 

0.7 


A total of 73.8% of households within the District had access to a house or brick structure on a 
separate stand or yard. An additional 3.5% of households occupied a town/cluster/semi-detached 
house. Also, 2.3% of households occupied a flat in a block of flats whilst 1.6% of households either 
stayed m a house, flat or room in a backyard/shared property. A total of 81.2% of households 
therefore had access to adequate housing within the Overberg. There is however a concern that 

15.7% of households occupied an informal dwelling or shack in an informal/squatter settlement or 
backyard. 

5.8 HEALTHCARE SERVICES 


Good health is vital to achieving and maintaining a high quality of life. A diverse range of factors 
play a role in ensuring the good health of communities and that disease, especially preventable and 
contagious/communicable ones, are kept at bay. Some of the factors include lifestyle features that 
also depend on the provision of high quality municipal services, such as clean water, sanitation and 
the removal of solid waste. 


■ Healthcare Facilities and Personnel 


Access to healthcare facilities is directly dependent on the number and 


geographic space. South Africa s healthcare system is geared in such a wayjf^i^j'^^ 
move from primary, with a referral system, to secondary and tertiary levels. ' 
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The Overberg District has a range of primary healthcare facilities which includes 17 fixed clinics, 
23 mobile/satellite clinics, 2 community day centres and 4 district hospitals. Healthcare facilities^ 


Region 

CHCs 

CDCs 

PHC Clinics 
fixed 

PHC 

Clinics non- 
Fixed 
(mobile/ 
Satellite) 

EMS: 

Operational 

Ambulances 

per 

100,000 

population 

Total Primary 
Healthcare 
Facilities 
(Fixed, CHCs, 
CDCs) 

District 

Hospitals 

Regional 

Hospitals 

Overberg 

0 

2 

17 

23 

0.86 

19 

4 

0 

West Coast 

0 

1 

30 

37 

0.68 

31 

7 

0 

Cape Wlands 

r 0 

6 

44 

^ 34 

0.47 

50 

4 

2 

Eden 

0 

7 

38 

35 

0.50 

45 

6 

1 

Central Karoo 

0 

1 

8 

9 

2.08 

9 

4 

0 

City of CT 

9 

41 

96 

27 

0.28 

146 

9 

2 

Western Cape 

9 

58 

233 

165 

0.40 1 

300 

34 

5 

Source: Western Cape Department of Health, 2015 




Due to rural distances between towns and health facilities being much greater than in the 
metropole, combined with the relatively lower population per square kilometre in rural areas, 
ambulance coverage is greater in rural areas in order to maintain adequate coverage for rural 
communities. Overberg District has 0.86 operational ambulances per 100 000 population. 

Healthcare personnel dispensation is relatively low within the Overberg District. Overberg 
currently has the second lowest number of medical officers and professional nurses per 100 000 
people in the Western Cape. In addition, the District has the lowest number of staff nurses and 
nursing assistants in the Western Cape. 

■ HIV/AIDS and TB Treatment and Care 

The Province highlighted that anti-retroviral treatment (ART) was provided to over 180 769 
persons in the Province by March 2015, 7 233 of whom were in the Overberg region. In addition to 
improving the quality of life of the patient, anti-retroviral treatment to mothers both before and at 
birth, also decreases the chances that infants will contract HIV from their mothers. The most recent 
information indicates a mother-to-child transmission rate of 1.3% in the Overberg District. 

The number of TB patients in the District has decreased from 2 175 in 2012/13 to 2 120 in 
2014/15. Treatment was administered from 43 clinics or treatment sites. 


■ Community based services 

services (CBS) in the Western Cape are provided by non-profit organisations 
(NPOs). Home CBS does not replace the family as the primary caregiver; it is meant to be a 
complementary and supportive service to the family to prevent ‘burn-out’ for family caregivers who 
care for sick relatives. The total number of NPO appointed carers in Overberg in 2015 was 244 On 
average, each carer carried out 1 9 1 monthly visits. 

Child Health: Immunisation, Malnutrition, Neonatal Mortality, Low Birth Weight 

Immunisation: Immunisation protects both adults and children against preventable infectious 
diseases. Low immunisation rates speak to the need for parents to understand the critical 
importance of immunisation, as well as the need to encourage parents to have their young children 
immunised. In 2014/15, the full immunisation coverage rate for the Overberg District was 80% 
compared to the Western Cape average of 90%. -- 1 
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Malnutrition: Malnutrition [either under- or over nutrition) refers to the condition whereby an 
individual does not receive adequate amounts or receives excessive amounts of nutrients. The 
number of malnourished children under five years in the Overberg District in 2014/15 was 
1.54 per 100 000. 

Neonatal Mortality Rate: The first 28 days of life - the neonatal period - represent the most 
vulnerable time for a child’s survival. The neonatal mortality rate is the number of neonates dying 
before reaching 28 days of age, per 1 000 live births in a given year. The neonatal morality rate for 
the Overberg District was 7.7 in 2014/15 which is above the Province's target of limiting deaths to 
6 or less per 1 000 live births by 2019. 

Low Birth Weight: Low birth weight is defined as weight at birth of less than 2 500^. Low birth 
weight is associated with a range of both short- and long-term consequences. In the Overberg 
District, 14.0% of babies had a low birth weight. 

■ District Health Plan 


The District Health Council has regular meetings, as regulated by the Health Act. Such meetings are 
attended by, amongst others, the Director of Health and the Overberg District Municipality, 
represented by Councillor A Franken. A District Health Plan is to be signed off by the MEC for 
Health in February 2016. 


5.9 SAFETY AND SECURITY 

The extent of crime in South Africa does however not only have a significant impact on the 
livelihood of citizens, but also affects the general economy. Crime hampers growth and discourages 
investment and capital accumulation. If not addressed with seriousness, it has the potential to 
derail both social and economic prosperity. 


People’s general impressions, as well as official statistics on safety and crime issues, mould 
perceptions of areas as living spaces or place in which to establish businesses. The following 
statistics is limited to the reported contact and property-related crime such as murder and sexual 
crimes, as well as crime heavily dependent on police action for detecting drug-related crimes and 
driving under the influence of alcohol/drugs. Drug-related crime and burglaries at residential 
premises are most prevalent in the Overberg District and have increased substantially since 
2005/6. 


Contact crime fcrimes against the person! 



^ Vf X \// XX 


Murder 

91 

108 

99 

88 

107 

76 

86 

87 

91 

98 

Sexual crimes 

391 

346 

377 

404 

413 

444 

371 

415 

407 

376 

Property-related crime 



Burglary residentl 

1711 

1600 

1 1458 

1832 

2150 

2076 

2185 1 

1 2620 i 

r2865 

1 3350 

Crime heavily dependent on police action for detection 

Drug-related crime 

2216 

2072 

2181 

2307 

2568 

3134 

3139 

3076 

3641 

3723 

Driving under 
the influence of 
alcohol/drugs 

500 

474 

568 

613 

715 

810 

743 

582 

558 

647 


Source: SAPS 2014/15 


Drug-related offences were the most frequent occurring criminal activity within the Overberg 
during 2014/15. There has been a dramatic increase in the number of reported cases between 
2012/13 and 2013/14. Residential burglaries have gradually been increasing year-on-year since 
2010/11. There was however a notable increase between 2013/14 and 2014/15. The number of 
murders increased from 91 reported cases in 2013/14 to 98 in 20 WERS^13t the nulnber of 
reported sexual offences has steadily declined since 2013/14. ! D»STR!KS!ViUNISIPALITEIT 
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The Overberg District Municipality played a key role in the process of establishing a Community 
Safety Forum (CSF) in the Overstrand Municipality. The District Municipality’s support in the 
development of the Safety Plan gave further impetus to the CSF. 


• Overberg Cluster Safety Plan 


At the IDP Indaba on 9 February 2016, the Department of Community Safety provided the Overberg 
District Municipality with an Overberg Cluster Safety Plan which contains the following safety 
concerns and objectives to address such concerns: 


Safety Concern 

Desired Outcome 

Professional Policing 

1. Shortage of human and physical resources in SAPS 

(vehicles, personnel, holding cells). 

■ To raise awareness of resource shortages. 

■ Obtain more resources in the cluster. 

■ Reduction in vehicle accidents and mechanical 
failure. 

2. Alleged corruption among police officials. 

■ Allegations of corruption are fully investigated by 

IPID and where allegations substantiated, police are 
disciplined/dismissed/suspended from service. 

3. Liquor outlets and shebeens fail to comply with 
liquor policy and licenses. Licenses are granted 
despite community objections. Opening hours are 
too long. Liquor outlets fail to comply with 
hygiene and safety standards, are overcrowded 
and don't close on time. 

■ Liquor establishments comply with laws and 
licenses or they are shut down. They comply with 
opening hours requirements. 

■ Role-players work collaboratively towards 
objective. 


Public Spaces 


4. More floodlights are needed in informal 

settlements (Caledon-Riemvasmaark area 
identified as hot spotl. 

■ Area to have street lights. 

5. Problems with spaza shops. 

■ Spaza shops to be made aware to comply with 
by-laws - to be policed by relevant enforcement 
authorities. 

6. An increase of backyard dwellers appears to 
influence the crime in the area. 

■ Relevant authorities and stakeholders be informed 
on influence of backyard dwellers on crime in area. 

7. Rehabilitation/training centre/place of safety is 
necessary for under-aged youth. Ideally, these 
centres would allow youth to acquire education 
and skills to assist them with re-integration into 
their communities. 

■ Relevant authorities and stakeholders (DSD, 
Municipality, etc) be informed on current situation 
regarding the need for rehab centres, safe houses, 
etc. 

8. Need to monitor activities in certain areas and to 
collect evidence. 

■ Prioritisation of CCTV surveillance by the 

Municipality. 

9. People don't take security measures in their 
houses. 

■ Public is more aware and take measures to secure 
their homes, businesses and take steps to ensure 
their safety. 


Partnerships 


10. Better cooperation between SAPS and the 

community is needed. 

■ Better cooperation and improved relationships 

between SAPS and community. 

11. There is a need for a Safety Plan. 

■ Better cooperation between SAPS and community. 

12. Councillors to attend CPF meetings. 

■ Improved Councillor participation and co-funding 
of projects. 

13. Proliferation of drugs in the communities and in 
schools. Difficulty in police investigating 
allegations of drug dealings as they don't get 
affidavits from community they can use to apply 
for search warrants. 

■ SAPS to investigate allegations of drug dealing. 

1 4. Youth and children using drut 
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■ Youth positively engaged in programmes and 
activities. 

■ Youth from different schools involved in community 
safety activities. 
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■ Improved relationships between SAPS and 
community. Created awareness around safety 
issues. 

15. Substance abuse and the illegal use of drugs. 

■ A drug-free society /community. NGO’s held 
accountable for programmes especially aimed at 
drop-out children. 

« Better cooperation and trust between SAPS and the 
community (leadership). 

■ Improved SAPS intelligence. 

■ NPA perceived to adjudicate swift justice. 

■ Faster delivery of justice. 

■ Better communication and improved cooperation 
with stakeholders. 

■ Established Local Drug Action Committee. 
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lb. 5AFS having difficulty attending to farm 

complaints as gates are locked and SAPS cannot 
get hold of farmers. 

■ Improved access to farms and communication and 
cooperation between farmers, SAPS and CPF. 

17. Ensure all CPF's registered on the EPP and 
submitting reports on time. 

■ CPF’s submit monthly reports; CPF;s access 

R30,000 per year; CPF’s access matching grant 
funds. 


5.10 BULK SUPPLY OF WATER 

The primary responsibility for water services provision rests with Local Government. In terms of 
S84 of the Municipal Structures Act, the responsibility for providing water services rests with 
District and Metropolitan municipalities. However, the Act allows the Minister of Provincial and 
Local Government Affairs to authorise a local municipality to perform these functions or exercise 
these powers. The District (or authorised Local) Municipality is the Water Services Authority 
(WSA) as defined in the Water Services Act. There can only be one WSA in any specific area (that is 
WSA areas cannot overlap). ’ 

Water Service Authority (WSA) 

A WSA, defined as any Municipality responsible for ensuring access to water service in the Act, may 
perform the functions of a Water Service Provider, and may also form a joint venture with another 
water services institution to provide water services. In providing water services, a WSA must 
prepare a Water Service Development Plan (WSDP) to ensure effective, efficient, affordable and 
sustainable access to water services. The WSDP should be in line with the catchment management 

strategy of that water management area. The Plan provides a linkage between water services 
provision and management. 

Water Service Provider (WSP) 

The main duty of a WSP is to provide water services in accordance with the Constitution the 
Services Act, 1997 (Act 108 of 1997) and by-laws of the WSA, and in terms of any specific 
conditions set by the WSA in a contract. The main objectives of a WSA incorporate providing for 
the right of access to basic water supply and sanitation necessary to secure sufficient water and an 
environment not harmful to human health or well-being. 

Overberg District Municipality as WSA and WSP 

A WSA can also be a WSP, both within its own area as well as by contract with another WSA or WSP. 
The Overberg District Municipality intends acting as a Water Services Authority for the Overberg, 
providing water to certain identified rural areas. The District intends to embark on a participatory 
process with extensive involvement of key role-players in the District, particularly Local 
Municipalities, Government Departments and Non-Governmental Organisations (NGO’s) in order to 
determine the most suitable service delivery option in respect of the provision of water services. 
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6.1 BACK-TO-BASICS 


■ WHAT DOES "Getting the Basics Right" MEAN? 


1 

! ^ 

Putting people 

first: let’s listen 
and 

communicate 

V J 


2 

N 

Adequate and 
community- 
oriented service 
provision 

V J 


3 

. 

Good governance 
and transparent 
administration 

V ) 


4 

( ^ 

Sound financial 
management and 
accounting 

V ) 


5 

c ^ 

Robust 

institutions with 
skilled and 
capable staff 

J 


■ THE SUCCESS OF THE BACK-TO-BASICS APPROACH IS DEPENDENT ON: 


!==> 

f=> 

t=^ 

t=? 


Focus on the five pillars of the Back to Basics approach to guide the overall work programme. 

Align technical interventions and administrative support with political interventions to address 

leadership capacity in the affected municipalities. 

Provide targeted support and advice to political leadership and managers to address particular 

challenges and issues. 

Synchronise interventions across different functional areas (e.g. finance, engineering, planning) so 

that the effect of the interventions is synergistic. 

Focus on immediate deliverables, and successfully address these in order to build momentum for 

further work to be done. 


■ BACK-TO-BASICS REPORTING 

The Overberg District Municipality supports the Back-to-Basics concept and completes the Back-to- 
Basics Municipal Information Questionnaire on a monthly basis for submission to Cooperative 
Governance and Traditional Affairs (CoGTA). 

The information assists the Minister of CoGTA in his analysis of the state of local governance in our 
country and affords CoGTA the opportunity to make an informed assessment to support and 
intervene where needed in municipalities. 
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6.2 GOVERNMENT STRATEGIC DIRECTIVES 



economy. 



3nd bulk services j environm6nt. disaster mgt. 



disaster mgt. 



LO 



6.3 WESTERN CAPE JOINT PLANNING INITIATIVE (JPI) - SHORT-TERM PRIORITIES AND AD-HOC AGREEMENTS??? 

The following short-term priorities and ad-hoc agreements were discussed at the IDP Indaba 2 on 9 & 10 February 2016: 

Agrmnt I Lead 1 I ^ ^ T 

Ref# Department roject Description On-site Agreement / Action Items Provincial 

Overberg District Municipality ~ — Agrmt Status 
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Chapter 7 

Intergovernmental 
Relations / 
Public Participation 


WtsttmCip# 

GovMimnt 


CMRSTRAND 



.S' 


Theewaterskloof 

Municipality 






7.1 PPM RESPONSE TO LG MTEC 3 RECOMMENDATIONS - 17 April 2015 

1) The IDP should clearly indicate which plans are due for revision. 

Efforts are made to establish which plans are due for revision; to be included in Final 2016/17 
IDP Review. 


2) The status of Asset Management Plan and Standard Operating Procedures should be 
indicated in the IDP (recommendation). 

Framework completed - Plan and Standard Operating Procedures to be finalised in 2016/17. 


3) The IDP should indicate the status of both the Operation and Maintenance Plan as well 
as the Standard Operating Procedure for Waste Management. 

Karwyderskraal as regional landfill site is managed by the ODM under the Operation and 
Maintenance Plan which remains unchanged since the establishment of the terrain in 2000. 
The Operation and Management Plan is limited to the lOOha landfill site and does not include 
collection, transport and diversion like B municipalities. The SOP for the site is provided and 
managed by the Service Provider on site and for the duration of the contract ending 2016. The 
SOP again is limited to the landfill and landfill operations. 


4) That the IDP should reflect the initiatives that provincial and local traffic departments 
are rolling out, such as the Safely Home Programme, etc (recommendation). 

District involved in the ‘Arrive Alive' campaign. Recommendation noted - for inclusion in the 
4th Generation IDP. 


5) That the 'Assessment of Disaster Risk of IDP Projects Table’ (now called the Disaster 
Risk Register) also captures and accounts for developmental risks, i.e. any planned 
developments that are/will be exposed to potential risks. 


Recommendation noted and Disaster Risk Register updated accordingly. 


6) That the District Municipality, through a prioritisation workshop in collaboration with 
the region s B-municipalities, identify the LED interventions which they are able to 
support; the resultant outcomes should inform a final position for regional LED, and it 
should be captured in the IDP. 



At a District LED/Tourism Forum meeting held on 11 February 2016, it was resolved that a 
’’"“Taborative Workshop for the Overberg is to be held in March 2016 with the assistance of the 
artment of Economic Development and Tourism (DEDAT). Inputs and recommendations 
^de at this workshop will inform the District LED/Tourism Strategy. 


le draft IDP does not reflect any new sport and recreation projects and activities, 
fhilst R17.5m has been budgeted for the IDP period 2012 - 2017. Many new sports 
icilities and upgrades for the duration of the IDP period are envisaged, but no new 
dditions are contained in the draft Reviewed 2015/16 IDP. 

eprioritised for future consideration. 


8) That the municipality engages the Department of Cultural Affairs and Sport for 
assistance in developing a district-wide sports tourism strategy. 


To be actioned once the position of Director: Community Services, is filled and the Social 
Development Unit established. 
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9) That the actual services/programmes of Department of Health and/or District Health 
Plan along with the District Health Expenditure review (investment in the District in 
respect of Health Care and facilities), the HealthNet pick-up points for transporting 
patients, and the initiative of sheltering transport-awaiting and after hour patients, be 
mentioned/depicted in the IDP. 

Recommendation noted; refer Chapter 5, section 5.8. 


10) Although the draft Reviewed IDP 2015/16 makes some reference to safety and security, 
it will add value if the IDP would mention the full basket of services being utilised in 
addressing safety concerns in the region. 

Recommendation noted; refer Chapter 5, section 5.9. 


11) The draft 2015/2016 IDP does not contain a composite map showing the future spatial 
development of the municipal area. It would be beneficial for the IDP to contain a 
composite map from the SDF indicating the future spatial development of the district. 
Also, no projects are spatially reflected in the IDP. 

A composite SDF map can be provided. Spatial development at District level will be a 
reflection of the individual planning done at Local level. Project detail will have to be adapted 
to enable the District to reflect it spatially. 


12) The reviewed IDP should specify the waste management targets and indicators, they 
have only indicated that they require RlOO 000 funding to review the IWMP. 

The IWMP is due for an update and is therefore listed as the primary objective. It is key to 
align with the B municipalities and draft objectives according to the National Waste 
Management Guidelines. The District has limited control over waste management targets. The 
District focuses on the alignment of actions between Authorities and reporting to Province. 
Waste targets needs to be determined at local level and managed accordingly. 

13) The Municipality has highlighted where it wili respond to the Provincial Strategic Goal 
4, but the details around these programmes and whether they specifically address 
climate change are not made clear in the document. These programmes include the 
Long-term Housing Programme (dealing with bulk infrastructure), the Infrastructure 
and Growth Plan as well as waste management programmes as part of the Human 
Settlement Plans. 

Climate change will be addressed in a Climate Change Framework based on support from 
DEA&DP. The ODM further participates in a Local Action for Biodiversity to specifically look at 
wetland conservation and the long-term benefits for Local Government. 


14) In its budget assumptions ODM is advised to also consider the 2013 population 
estimates (265 858) and population projections for the MTREF period as captured in 
Provincial Treasury’s 2014 Socio-Economic Profiles. 

Refer Draft MTREF 2016/17. 


15) ODM should ensure implementation of NT’s cost-containment measures to improve its 
financial sustainability without affecting service delivery. 



costs savings can be identified. 



16) Although the detailed contracted services could not be identified, the municipality is 
advised to ensure that the intended services are specifically for municipal or service 
delivery functions. 

Only for municipal and service delivery purposes. 


17) In terms of the operating expenditure budget a breakdown of "other expenditure" is 
recommended as this amount is quiet significant. 

Refer Draft MTREF 2016/17. 


18) ODM is encouraged to begin with their procurement processes before the start of the 
financial year or early in the financial year to mitigate the risk of experiencing delays 
due to the delivery of vehicles. 

Procurement process finalised and awarded - refer Adjustments Budget. 


19) The Municipality to reconsider the draft budget to accommodate the cut of the 
Councillor Remuneration over the MTREF, to mitigate a deficit budgeting as far as 
possible. 

Recommendation noted. 


7.2 DISTRICT IGR STRUCTURES 


Municipal Managers' Forum 
DCF&DCFTech 

District Skills Development Forum 
District IDP Managers’ Forum 
District IDP Rep/PPComm Forum 
District EPWP Forum 
District LED/Tourism Forum 
District Health Council 


Regional Waste Management Forum 
Municipal Coastal Committee 
Karwyderskraal Landfill Monitoring Comm 
District Fire Working Group 
Disaster Management Advisory Forum 
District Roads Engineer Regional Meeting 
Regional Air Quality Management Comm 


7.3 DISTRICT PARTICIPATION IN PROVINCIAL IGR STRUCTURES 


■ Premier’s Co-ordinating Forum(PCF) 

■ PEC 

■ DCF&DCFTech 

■ Minmay & MinmayTech 

■ CFO Forum 

■ LG MTEC 

• MGRO 

■ Provincial IDP Indaba’s 

• Provincial IDP Managers’ Forum 

■ Prov Public Participation & Comm 

■ Provincial LED Forum 

■ Wesgro 

■ Regional Tourism Liaison Committee 

■ Provincial Skills Development Forum 


WC Municipal Health Working Group 
WC Air Quality Forum 
WC Food Control Committee 
Boland/Overberg Region Forum 
Agulhas National Park: Park Forum 
Provincial Coastal Committee 
Provincial Waste Management Forum 
Provincial Fire Working Group 
Provincial Disaster Mgt Advisory Forum 
Provincial Disaster Mgt: Head of Centre Mtng 
Western Cape Roads & Public Works 
Provincial Integrated Transport Plan 
Committee 
SALGA Working i 
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7.4 WARD COMMITTEE SUMMITS 


■ DISTRICT WARD COMMITTEE SUMMIT 


Facilitated by the Overberg District Municipality, the Overberg Ward Committee Summit was hosted 
in Caledon on 7 September 2015, with the assistance of Department Local Government: Public 
Participation and Communication Directorate. The Summit served as a platform for local 
municipalities to assess gaps and challenges in current Ward Committee and Public Participation 
systems. The following topics were discussed: 


Commission 1: What can Ward Committees do to improve communication with their 
constituencies? 


Commission 2: 
Commission 3; 
Commission 4: 

Commission 5: 


How can Ward Committee representation be inclusive of the broader community? 

How can Ward Committees become more involved in Council decisions? 

What mechanisms should be put in place to ensure the free and fair establishment 
of Ward Committees? 

How can municipalities assist in the effective functioning of Ward Committee 
systems? 


Outcomes of Commission recommendations were presented at the Provincial Ward Committee 
Conference. 


A word of gratitude is expressed to Department of Local Government: Public Participation and 
Communication as well as Ward Committees across the Overberg for assisting the Overberg District 
Municipality in ensuring a proactive and successful District Ward Committee Summit. 

■ PROVINCIAL WARD COMMITTEE CONFERENCE 


A Provincial Ward Committee Conference was held in Stellenbosch 14 - 15 September 2015. Each 
District presented the outcomes of their respective Ward Committee Summits at the Conference. 
Discussions and recommendations made at the Provincial Conference emanated from the following 
Commissions: 


Commission 1: Consider and discuss the establishment and representation of Ward Committees, 
(sector representation vs block or geographical representation). What should be 
put in place in preparation for Ward Committee establishment after the 2016 Local 
Government Elections? 


Commission 2: What are the gaps and challenges in current legislation and policy with regards to 
Ward Committee establishment? What amendments should be made and how can 
Ward Committees be strengthened? 

Commission 3: How do we take public participation beyond Ward Committees through integrated 
and effective communication? What role must the Community Development 
Workers (CDW’s) play in this regard? 


Commission 4: Do the current Ward Committee functionality indicators assess true Ward 
Committee functionality? What should be the minimum requirements to measure 
Ward Committee functionality? 

mendations made at the Provincial Ward Committee Conference will be taken 
ional Ward Committee Conference scheduled to take place in 2016, which is in 
ward Committee Establishment after the 2016 Local Government Elections. 
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7.5 EXPANDED PUBLIC WORKS PROGRAMME (EPWP) 

Municipalities in the Overberg Region are committed to effectively utilising the Conditional Grant by 
ensuring job opportunities and skills transfer to the unemployed. As required by conditions of the 
Conditional Grant, certain targets have to be met. 

Here follows a breakdown of Grant Allocations and expenditure as at end December 2015, Work 
Opportunity (WO) and Full-Time Equivalent (FTE) targets to be achieved for 2015/16, as well as 
progress in the District up to end December 2015: 


Municipality 

2015/16 

DoRA 

Allocation 

Expenditure as 

at 

Dec 2015 

WOs 

FTEs 

Target 

Progress 

Target 

Progress 

Cape Agulhas 

1,000,000 

655,783 (66%) 

174 

174 

29 

22 

Overstrand 

1,661,000 

1,122,598 (68%) 

396 

316 

55 

55 

Theewaterskloof 

1,086,000 

587,274 (54%) 

389 

172 

60 

22 

Swellendam 

1,215,000 

691,095 (57%) 

291 

163 

32 

28 

Overberg DM 

1,000,000 

700,000 (70%) 

200 

67 

7 

11 


Municipality 

2016/17 

DoRA Allocation 

Cape Agulhas 

To be included in 
Final document 

Overstrand 

Theewaterskloof 

Swellendam 

Overberg DM 




EXPANDED PUBLIC WORKS PROGRAMME 
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7.6 LED MATURITY ASSESSMENT - > ; , ^ 

The Overberg LED Maturity Assessment was conducted on 1 December 2015, with feedback provided 
on 2 December 2015. The Assessment provides a practical way to rapidly assess the state of maturity 
of a municipality or development organisation in the field of LED. The belief is that LED success 
depends ultimately on the way leaders make decisions. Strategy and planning documents inform 
these subsequent decisions. The objectives of assessment of LED capacity are to: 

> Identify and highlight cases of sound LED practices, 

> Identifying gaps at municipal level, 

^ Enable municipalities to identify areas for improvement, and 

> Establish a structured pattern of support to improve LED practices. 

The following illustrate the outcomes of such Assessment: 
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Overberg - Performance in Key Areas 


M&E of outcomes & 
impact (learning) / 


Governance of LED 
by business & 
politica I leaders \ 


Facilitate LED 


Shared vision and 
focus 



Stakeholders^ 
participate & 
contribute to... 


' Lead score 


•Average score 


February- 2016 


Understanding the 
local economy 


Strategic decision 
making 


Municipal service 
delivery proficient 

Private- 
sector champions 
implement LED... 



The Municipality is doing the basic right and is clear about its mandate in supporting B-municipalities 
in creating an enabling environment for business. Significant improvement is evident in most areas. 
While there is room for improvement in most areas, the most notable area needing focus is: 


Monitoring and Evaluation (M&E) of outcomes and impact (learning]: 


o Develop M&E Framework - to measure outcomes and impact, 
o Stakeholder participation is key to the development of an effective M&E system. 
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7.7 DISTRICT LANDS COMMITTEE 


Each District Municipality with commercial farming land in South Africa should convene a committee 
(the District Lands Committee) with all agricultural landowners in the District as well as key 
stakeholders such as the private sector (commercial banks, agribusiness). Government (National 
Department of Water Affairs and Provincial Departments that deal with rural development, land 
reform and agriculture) and Government Agencies (Land Bank and Agricultural Research Council). 
This committee will be responsible for identifying 20% of the commercial agricultural land in the 
District and giving commercial farmers the option of assisting its transfer to black farmers. 

7.8 AGRI-PARKS 

Two Committees have been established: 

■ District Agri-Parks Operational Task Team (DAPOTT) - officials - chaired by the Municipal 
Manager of Overberg District Municipality. Consultants have been appointed to develop a Master 
Business Plan for the Overberg District. 

■ District Agri-Parks Management Council (DAMC) - community members 

A joint meeting, facilitated by Department Rural Development and Land Reform, is scheduled to take 
place on 24 February 2016 with the main focus of discussing the Master Business Plan. 

7.9 SHARED SERVICES - RISK MANAGEMENT 

The Risk Management function was fully optimised as from August 2015 with the appointment of the 
Chief Risk Officer (CRO). This new prospect brought about many advantages such as the 
establishment of the Risk Management Office based at the Overberg District Municipality, not only in 
the capacity to comply with legislative requirements but also to enhance opportunities and address 
internal control deficiencies. 

A process was started in 2014 within the District to establish a Shared Services Charter (SSC) of 
which Risk Management was identified as one of the first priorities. The SSC was initiated and agreed 
upon by all five municipalities within the district. The SSC initiative, driven by the DCFTech, made the 
first steps to the realisation of this particular Shared Service initiative through the recruitment and 
appointment of a CRO. 

The SSC will provide a shared business environment for risk management and continuously enhance 
service, compliance and productivity to its designated municipalities and core municipal activities. 
One of the primary goals of the CRO is to mitigate risks and to reveal possible opportunities by 
focusing on compliance requirements and understanding the impact these requirements have on 
each of the municipalities to be served. The CRO has thus far managed to accomplish the following: 


Procurement of a real-time computerised risk management system 

Compiled a Risk Management Implementation Plan for 2015-2016 financial year 

Has introduced "best practice" structures to each municipality’s risk management framework 

Provided assurance on the risk management processes that all critical risks and its impact have 

been identified and correctly evaluated 

Several engagements with the designated municipalities where training, awareness and 
communication about risk management were transferred _ 

Continuous risk assessments and reporting 
Monitoring of risk management processes and monthly/ quai 
Facilitate the meetings and procedures regarding risk cornmj^^^s^jj^i; 



71 


The following focus areas will be prioritised during 2016: 

Review of all current risk management policies and strategies for 2016-2017 financial year 

❖ Complete risk assessment at all five municipalities for 2016-2017 financial year 

❖ Integration of risk management processes and key risks with the IDP and budget process 

❖ Support with the establishment of internal structures to determine responsibilities 

V Preparation of a consolidated Risk Register for municipalities in order to benchmark and 
identify "best practices" 

* 1 * Support to Internal Audit units regarding risk management 
Maintenance of a loss control system and procedures 



Chapter 8 

Performance Review 

2015/16 - 2016/17 
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8.2 DIRECTORATE: MANAGEMENT SERVICES 
8.2.1 Financial Management 
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9.2 DISTRICT DISASTER RISK MANAGEMENT 


In accordance with the Disaster Management Act, 2002 (Act 57 of 2002), a revised Disaster Risk 
Management Plan (DRMP) was adopted by Council in September 2012. 

Here follows confirmation as to Overberg District Municipality’s Assessment of Risks: 


1. A Hazard, Risk and Vulnerability Assessment (HRAVA) has been performed: 



YES 

NO 

1.1 For the Municipal Area 



1.2 For projects identified in the IDP 



Comments: — 


2. The identified disaster risks have been prevented or mitigated through the implementation of risk reduction 

programmes: 


YES 

NO 

2.1 For the Municipal Area 



2.2 For projects identified in the IDP 


— 

Comments: . EPWP Teams form firebreaks and protection clearing 



3. Appropriate disaster preparedness, response and recovery plans have been developed for a risk that cannot be 
prepared or mitigated: 



YES 

NO 

3.1 For the Municipal Area 



3.2 For projects identified in the IDP 

Comments: 



4. The Municipality has instituted the following disaster management requirements: 



YES 

NO 

4.1 Established a functional Disaster Management Centre 



4.2 Appoint a Head of Centre 



4.3 A functional Disaster Management Advisory Forum 



4.4 A Disaster Management (DM] Plan has been developed 



4.5 This DM Plan does include Sectoral Plans 

Comments: 



5. Disaster Management has functional systems that comply with the following: 



YES 

NO 

5.1 CIS data for disaster management 



5.2 Risk reduction planning 



5.3 Early warning system 



5.4 Preparedness, response and recovery planning (Generic Plan) 

Comments: 




6. These systems are linked to: 



YES 

NO 

6.1 Other line functions in the Municipality 



6.2 Other Municipalities 



6.3 Security Forces (SAPS and SANDF) 



6.4 Provincial MES 



6.5 Provincial Departments 



6.6 The National Disaster Management Centre 

rnmmpnfrc- 



7. The Municipal Disaster Management Plan is completed, submitted and approved by (answer where api 

^licable): 


YES 

NO 

7.1 Other Municipalities in District Municipal Area 



7.2 District Municipal Disaster Management Centre 



7.3 Provincial Disaster Management Centre 

f rtmmonl-o- 

V 



8. List of all the projects that have been Identified in the IDP as "Very High Risk", "High Risk", "Low Risk" and/or "No 
Risk. Please see attached Table: Assessment of Disaster Risk of IDP Projects. 
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1 CAPITAL BUDGET 

e follows the Overberg District Municipality's Capital Budget per Municipal Sub-Vote for 
REF Budget periods 2016/17 to 2018/19. It is noted that IDP/Budget aligned has been 
ured and that the following table reflects both funded as well as unfunded projects. 


Mun cip^j ub-vote 


Description 


Asset Classification 


Reference 


MTREF WITREF 
2016/2017 2017/2018 

Adjustment Adjustment 
Budget (F. Budget (R) 


MTREF 
2018/2019 
Budget (R) 


1 .2 - Executive Services 

Computer equipment 

Computers - hardware/equipment 

5-5002-00-1 

^ 10 000 

10 000 

12 000 

1 .2 - Executive Services 

Sundry equipment 

Furniture and other office equipment 

5-5002-00-2 

" 5 000 

5 000 

6 000 

1.2 - Executive Services 

Computer equipment 

Projektor 

5-5002-00-3 

' 0 

0 

0 

1 .2 - Executive Services 

Sundry equipment 

Recording device 

5-5002-00-4 

^ 0 

0 

0 

1.5 -Audit 

Computer equipment 

External Hard Drives 

5-5006-00-1 

^ 0 

0 

0 

1 .5 - Audit 

Computer equipment 

Software 

5-5006-00-2 

' 0 

0 

0 

1 .5 - Audit 

Computer equipment 

Computers - hardware/equipment 

5-5006-00-3 

' 0 

0 

12 000 

1 .5 - Audit 

Sundry equipment 

Furniture and other office equipment 

5-5006-00-4 

' 0 

0 

6 000 

2.1 - Records Management 

Sundry equipment 

Furniture and other office equipment 

5-5005-00-1 

' 5 000 

5 000 

6 000 

2.1 - Records Management 

Computer equipment 

Computers - hardware/equipment 

5-5005-00-2 

' 0 

0 

12 000 

2.2 - Human Resources 

Computer equipment 

Projektor 

5-5007-00-1 

' 0 

5 000 

0 

2.2 - Human Resources 

Computer equipment 

Projektor screen 

5-5007-00-2 

^ 0 

1 000 

0 

2.2 - Human Resources 

Sundry equipment 

White board 

5-5007-00-3 

" 0 

800 

0 

2.2 - Human Resources 

Sundry equipment 

Recording device 

5-5007-00-4 

' 0 

1 500 

0 

2.2 - Human Resources 

Computer equipment 

Computers - hardware/equipment 

5-5007-00-5 

^ 0 

0 

12 000 

2.2 - Human Resources 

Sundry equipment 

Flip Chart 

5-5007-00-6 

" 0 

0 

0 

2.2 - Human Resources 

Sundry equipment 

Furniture and other office equipment 

5-5007-00-7 

0 

0 

6 000 

2.3 - Supply Chain Mangement 

Vehicle 

Delivery vechlle 

5-5008-00-1 

0 

0 

0 

2.3 - Supply Chain Mangement 

Computer equipment 

Computers - hardware/equipment 

5-5008-00-2 

9 000 

9 000 

12 000 

2.3 - Supply Chain Mangement 

Sundry equipment 

Furniture and other office equipment 

5-5008-00-3 

1 500 

1 500 

6 000 

2.6 - Administration 

Computer equipment 

Computers - hardware/equipment 

5-5011-00-1 

10 000 

10 000 

12 000 

2.6 - Administration 

Sundry equipment 

Furniture and other office equipment 

5-5011-00-3 

5 000 

5 000 

6 000 

2.6 - Administration 

Vehicle 

Pool vehicle 

5-5011-00-4 

0 

0 

0 

2.6 - Administration 

Sundry equipment 

Electrical Appliances 

5-5011-00-5 

0 

10 000 

0 

2.6 - Administration 

Sundry equipment 

Furniture and other office equipment 

5-5011-00-6 

2 500 

2 500 

0 

2.4 - Finance Inc, Exp & IT 

Computer equipment 

Computers - hardware/equipment 

5-5009-00-1 

50 000 

50 000 

12 000 

2.4 - Finance Inc, Exp & IT 

Sundry equipment 

Furniture and other office equipment 

5-5009-00-2 

7 500 

7 500 

6 000 

2.4 - Finance Inc, Exp & IT 

Upgrading IT Network 

Computers - hardware/equipment 

5-5009-00-3 

400 000 

0 

0 

2.4 - Finance Inc, Exp & IT 

Computer equipment 

E-mail server upgrade 

5-5009-00-4 

0 

0 

0 

2.4 - Finance Inc, Exp & IT 

Computer equipment 

Anti-virus 

5-5009-00-6 

0 

0 

0 

2.4 - Finance Inc, Exp & IT 

Computer equipment 

SQL Cals 

5-5009-00-7 

75 000 

0 

0 

2.4 - Finance Inc, Exp & IT 

Computer equipment 

Computers - hardware/equipment 

5-5009-00-8 

0 

0 

0 

2.5 - Performance 

Computer equipment 

Computers - hardware/equipment 

5-5010-00-1 

0 

0 

12 000 

2.5 - Performance 

Sundry equipment 

Furniture and other office equipment 

5-5010-00-2 

0 

0 

6 000 

1.6 - Shared Services 

Computer equipment 

Computers - hardware/equipment 

5-5023-00-1 

0 

0 

12 000 

1.6 - Shared Services 

Sundry equipment 

Furniture and other office equipment 

5-5023-00-2 

0 

0 

6 000 

2.7 - Properties 

Upgrade Office Building 

Garage vehicle Municipal Manager 

5-5012-00-1 

0 

0 

0 

2.7 - Properties 

Upgrade Office Building 

Airconditioning Council Chamber 

5-5012-00-2 

0 

0 

0 

2.7 - Properties 

Upgrade Office Building 

Airconditioning SCM 

5-5012-00-3 

0 

0 

0 

2.7 - Properties 

Upgrade Office Building 

Airconditioning 

5-5012-00-6 

0 

0 

0 

2.7 - Properties 

Upgrade Office Building 

Security gate 

5-5012-00-7 

0 

0 

0 

2.7 - Properties 

Upgrade Office Building 

Parking Shades 

5-5012-00-8 

0 

0 

0 

2.7 - Properties 

Upgrade Office Building 

High Power Hose 

5-5012-00-9 

0 

0 

0 

2.8 - Financial Administration 

Computer equipment 

Computers - hardware/equipment 

5-5013-00-1 

10 000 

10 000 

12 000 

2.8 - Financial Administration 

Sundry equipment 

Furniture and other office equipment 

5-5013-00-3 

5 000 

7 500 

6 000 

2.8 - Financial Administration 

Sundry equipment 

Furniture and other office equipment 

5-5013-00-6 

0 

1 000 

0 

2.8 - Financial Administration 

Computer equipment 

Computers - hardware/equipment 

5-5013-00-7 

0 

2 000 

0 

2.9 - IDP/LED 

Sundry equipment 

Furniture and other office equipment 

5-5016-00-1 

15 000 

15 000 

6 000 

2.9 - IDP/LED 

Computer equipment 

Computers - hardware/equipment 

5-5016-00-2 

0 

0 

12 000 

2.9 - IDP/LED 

Computer equipment 

Computers - hardware/equipment 

5-5016-00-3 

0 

0 

0 

3.1 - Public Safety 

Rescue/Sundry equipment 

Plant & equipment 

5-5031-00-1 

100 000 

0 

0 

3.1 - Public Safety 

Replacement of vehicles 

Fire 

5-5031-00-3 

0 

0 

0 

3.1 - Public Safety 

Chopper Landing 

Fire 

5-5031-00-4 

0 

0 

0 

3.1 - Public Safety 

Furniture 

Fire 

5-5031-00-5 

0 

0 

0 

3.2 - Environment Protection 

Sundry equipment 

Furniture and other office equipment 

5-5033-00-5 

10 000 

11 000 

0 

3.2 - Environment Protection 

Data projectors x 2 

Furniture and other office equipment 

5-5033-00-1 

0 

0 

0 

3.2 - Environment Protection 

Inspection Kit 

Furniture and other office equipment 

5-5033-00-3 

0 

6 000 

6 000 
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3.2 - Environment Protection 

Computer equipment 

Computers - hardware/equipment 

5-5033-00-4 


36 000 

12 000 

3.2 - Environment Protection 

Sundry equipment 

Furniture and other office equipment 

5-5033-00-5 

SHe 


0 

3.2 - Environment Protection 

Sundry equipment 

Blue- and green drop kit 

5-5033-00-6 


0 

0 

3.2 - Environment Protection 

Computer equipment 

Computers - hardware/equipment 

5-5033-00-7 

SIR 

30 000 

0 

3.2 - Environment Protection 

Buildings 

Upgrade Office Building 

5-5033-00-8 



0 

3.6 - Resorts 

Sundry equipment (Die Dam) 

Plant & equipment 

5-5045-00-3 



0 

3.6 - Resorts 

Kiosk (Die Dam) 

Other Buildings 

5-5045-00-5 

flHESESS 


0 

3.6 - Resorts 

Conservancy Tank (Die Dam) 

Plant & equipment 

5-5045-00-7 


0 

0 

3.6 - Resorts 

Worker Dwelling (Die Dam) 

Other Buildings 

5-5045-00-9 

0 

0 

0 

3.6 - Resorts 

Electricity Appliances (Die Dam) 

Furniture and other office equipment 

5-5045-00-1 

10 000 

0 

0 

3.6 - Resorts 

Street Lighting (Uilkraal) 

Street Lighting 

5-5046-00-5 

50 000 

0 

0 

3.6 - Resorts 

Sundry equipment (Uilkraal) 

Plant & equipment 

5-5046-00-3 

15 000 


0 

3.6 - Resorts 

Electricity Appliances (Uilkraal) 

Furniture and other office equipment 

5-5046-00-1 

50 000 

50 000 

0 

3.6 - Resorts 

Sundry equipment (Uilkraal) 

Matress Cleaning Machine 

5-5046-00-2 

0 

0 

0 

3.6 - Resorts 

Chalets (Uilkraal) 

Blinds 

5-5046-00-3 

0 

0 

0 

3.6 - Resorts 

Chalets (Uilkraal) 

Roof upgrade 

5-5046-00-4 


0 

0 

3.6 - Resorts 

Chalets (Uilkraal) 

I Electricity 

5-5046-00-5 

0 

0 

0 

3.6 - Resorts 

Camping Site (Uilenkraal) 

Sewerage Plant 

5-5046-00-6 

^ 0 


0 

3.6 - Resorts 

Camping Site (Die Dam) 

Access road 

5-5045-00-10 

50 000 

0 

0 

3.6 - Resorts 

Camping Site (Die Dam) 

Upgrade Ablusion facilities 

5-5045-00-11 

45 000 

45 000 

0 

3.6 - Resorts 

Camping Site (Die Dam) 

Mobile Toilets 

5-5045-00-12 

15 000 

15 000 

0 

3.6 - Resorts 

Camping Site (Die Dam) 

Other Buildings 

5-5045-00-13 

20 000 

0 

0 

3.6 - Resorts 

Camping Site (Die Dam) 

Upgrade Buildings 

5-5045-00-5 

0 

30 000 

0 

3.6 - Resorts 

Vehicle (Die Dam) 

Refuse Removal Truck 

5-5045-00-6 

0 

0 

0 

3.6 - Resorts 

Camping Site (Uilenkraal) 

Pump 

5-5045-00-7 

0 

0 

0 

3.6 - Resorts 

Camping Site (Uilenkraal) 

Fencing 

5-5045-00-8 

0 

0 

0 

3.6 - Resorts 

Camping Site (Uilenkraal) 

Boilers 

5-5045-00-8 

0 

0 

0 

3.7 - Environment Management 

Computer equipment 

CIS Computer 

5-5039-00-1 

0 

15 000 

0 

3.7 - Environment Management 

Sundry equipment 

Furniture and other office equipment 

5-5039-00-3 

0 

0 

6 000 

3.7 - Environment Management 

Computer equipment 

Laptop 

5-5039-00-2 

13 000 

13 000 

12 000 


Total CapitaMOwn Funding) 1 097 400 737 200 234 000 

Leased Assets: 
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10.2 DISTRICT / PROVINCIAL ROADS PROJECTS 2016/17 - 2018/19 
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Project Owner: Agulhas Biodiversity Initiative (ABI) 
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incl Rooisand 
Nature Reserve 

Project Owner: Kogelberg Biosphere Reserve Company 
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10.4 Spatial Mapping; 2016/2017 Sector Investment in Overberg 

Department of Local Government to provide spatial mapping data prior tabling of 
Final 201 6/17 IDP Review to Council. 
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